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Background: Career path is a modern concept that has gained serious meaning and attention since
the industrial revolution. Among the variables that can have a significant impact on it are career
motivation and narrative identity.

Aims: The purpose of this study was to investigate the role of career motivation and narrative identity
on counseling students' career path choices.

Methods: The present research employed a descriptive-correlational method. The study population
consisted of all 418 counseling students at Mohaghegh Ardabili University. In this research, a sample
0f 200 individuals was selected using simple random sampling based on Morgan’s table. The research
instruments included the Job Motivation Questionnaire (Bakhshi et al., 2004), the Awareness of
Narrative Identity Questionnaire (Halford & Millor, 2017), and the Career Path Management
Questionnaire (Adekunle, 2011). The data collected from the present study were analyzed using
SPSS-26 and SMART-PLS software.

Results: The results showed that considering the positiveness of the estimated path coefficient
(B=0.770), it can be concluded that with increasing academic motivation scores, students' career path
selection scores will increase. The results also showed that, according to what was brought, career
motivation has a positive and direct relationship with career path selection. Also, considering the
positiveness of the estimated path coefficient (f=0.625), it can be concluded that with increasing
narrative identity scores, students' career path selection scores will increase.

Conclusion: Based on the research findings, it can be concluded that narrative identity has a positive
and direct relationship with career path selection. The model’s validity is at an acceptable level, and
the variables of job motivation and narrative identity are appropriate predictors for the students’
career path selection variable. Therefore, it is suggested that students share their career path plan with
a career counselor. Furthermore, mass media, by utilizing influential features and possibilities on
collective memory and narrative identity, can purposefully represent important concepts such as
belief in ethics in life, prioritizing collective interests over individual ones, integration, creating unity,
and career path selection, thereby providing a fertile ground for creating cultural and social contexts
within a unified whole.
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Introduction

Work encompasses all the work that people do; it is
theorized that life is extended in time and space
through work (Christensen, 2004). Work is thought to
be an expression of self-perception, identity, and
personal meaning-making (Felan, 2009). Quality of
life is directly related to an individual’s capacity to
engage as a work entity that has meaning, value, and
place and seeks it (Yerkesa, 1998). Thus, while a life
can be viewed in relation to personal engagement in
work, work can also be viewed as a medium through
which identity is constructed (Taylor, 2015). The link
between work and identity is so important that the
inability to engage in meaningful work can threaten
identity. Similarly, work is a means by which one’s
identity is reconstructed (Verkeljan, 2007). While
Christiansen (2004) spoke in terms of job as identity,
Kielhofner is said to have coined the term job identity
(Reynolds, 2015) Finding a suitable job has become a

challenge for many in the so-called information
society, even as new jobs emerge. In fact, finding a
job is different from finding a job. While the term
“job” refers to an occupation that a person chooses to
achieve a sense of enjoyment or fulfillment, the term
“work” is often considered only as a means to an end
(e.g., paying the bills). Sometimes an individual is
required to meet certain requirements for their future
job. Knowing these requirements helps the individual
prepare for that job. These requirements may be a
college degree, a specific certification, or on-the-job
experience. One of the best ways to prepare for a
desired job is to create and follow a career path
(Fatterer, 2023).A career path is a long-term plan that

includes specific tasks and leads to a desired job.
There are generally two types of career paths,
including organizational career paths and personal
career paths. An organizational career path (also
known as a career ladder or vertical career plan) is a
type of career path created by direct management and
aimed at moving up the career ladder in a company.
A personal career path is a path that an individual
creates for themselves (Pesi, 2022). This path is based
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on an individual’s assessment of their skills, hobbies,
values, and interests. A personal career path can
provide the foundation for an individual’s career
without being limited to a specific organization
(Murphy, 2023).

McAdams (1985) proposed the first comprehensive
theoretical model of narrative identity and outlined a
research agenda to examine the content and structural
features of life stories. Since then, concepts of
narrative identity have evolved to incorporate themes
from several different approaches and perspectives.
This interdisciplinary chapter examines the history of
the concept of narrative identity, recent research on
the forms and functions of narrative identity, the role
of narrative identity in contemporary understandings
of human personhood, the development of narrative
identity across the human lifespan, and the cultural
dimensions and manifestations and meanings of life
stories (Anisich, 2022). Narrative identity is

particularly well-suited to capturing the complexity
of identity dynamics during career transitions,
focusing on ambiguous and sometimes contradictory
experiences and positing that stories become
important building blocks in the construction of
individuals’ identities, especially in times of
uncertainty (Anisich, 2022); Of course, while
narrative identity studies are superficially useful for
illustrating identity dynamics during career
transitions, Hoodmakers (2010) has noted that current
identity studies rarely address elements that are
revealed outside of our awareness and thus ignore
underlying emotions, unconscious dynamics, or
breaks in the narrative construction of identity; thus,
he raises the concern: “If identity is revealed at least
in part unconsciously, if it is accompanied by
emotion, and if it is subject to breaks and ruptures in
narrative, the question must be raised as to how these
elements can be conceptualized within”. This study

will be designed and implemented with the unique
importance of career choice problems and issues and
taking into account all limitations to examine the
impact of career motivation and narrative identity on
career path choice of counseling students. Although
the study of the impact of career motivation and
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narrative identity on career path choice has been
investigated from various perspectives so far;
However, the emphasis of previous research is more
on career motivation factors and narrative identity in
counseling students' career path choices.

Method

The method of the present study was descriptive-
correlational. The study population in this study
included all students studying and graduating from
counseling at the University of Mohaghegh Ardabili
in the academic year 1402-1403, which was 418. In
this study, based on the Creech and Morgan table
(1970), 200 people were selected through simple
random sampling. The criteria for entry into the study
included being a student and a graduate of counseling,
willingness to cooperate and participate in the
research, and the criteria for exiting the study were
not being a counseling student and unwillingness to
cooperate and participate in the research. The
following tools were used to collect data. The
research tools were Herzberg's Job Motivation
Questionnaire by Bakhshi et al. (2004), Narrative
Identity Awareness Questionnaire (ANIQ) Halford
and Millor (2017) and Adkola's Career Path
Management Questionnaire (2011). The structural
equation model including confirmatory factor
analysis and path analysis was used, and the data
analysis software was SPSS software package and
SMART-PLS software.
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Herzberg's Job Motivation Questionnaire was
designed and validated by Bakhshi et al. (2004). This
questionnaire consists of 40 closed-ended items based
on a five-point Likert scale. Career Path Planning
Questionnaire This questionnaire was designed and
validated by Adekola (2011). The questionnaire
consists of 6 closed-ended items based on a five-point
Likert scale that measures the dimensions of career
planning, career management, career development,
job satisfaction, and career commitment. This
questionnaire was validated by Ghasemizadeh
(2014).

Results

The research findings show that the level of
significance between the two-way variables is less
than the 0.05 error level. Therefore, the null
hypothesis of the correlation test is rejected and the
opposite hypothesis of the existence of a relationship
between the two-way variables is confirmed with a
probability of 95 percent.

First hypothesis: Career motivation has a significant
relationship with the career path choice of counseling
students.

second hypothesis: Narrative identity has a
significant relationship with counseling students'
career path choices.

Table 1. The relationship between career motivation and career path choice

Result STeMNEnEE T-value Pa}th Path
level coefficient
Confirmed 0/00 15/352 0/525 Career motivation < Career path selection
Table 2. The relationship between narrative identity and career path choic
Result STl neanz: T-value Pqth Path
level coefficient
Confirmed 0/00 17/436 0/666 Career path choice € Narrative identity
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themselves and their career. People with high career
insight have a clear understanding of their strengths
and weaknesses and set clear career goals. Career
identity is a component of direction. This is the
extent to which people define themselves by their
job. People with high occupational identity are
highly involved in their jobs, organizations, or
professions.The results of the second hypothesis
showed that narrative identity has a positive and
significant relationship with the career path choice of
counseling students. This finding is somewhat
consistent with the results of the research of Haji
Mohammad Rezaei (2012), Malekiha (2012),
Hashemi (2013), Alipour Esfahani (2010),
Mohammadi (2016), Joupi (2023), Hurd (2023),
Rohr (2022), and Dinir(2022). In explaining this
finding, it can be said that narrative identity theory
assumes that individuals form an identity by
integrating their life experiences into an internalized
and evolved story of themselves that provides the
individual with a sense of unity and purpose in life.
This life narrative integrates the individual's
reconstructed past, perceived present, and imagined
future. In addition, this narrative is a story that has
characters, episodes, images, scenes, plots, and
themes, and often follows the traditional model of a
story, having a beginning (initiating event), a middle
(effort and consequence), and an end (discharge).
Narrative identity is a focus of interdisciplinary
research with deep roots in psychology. In recent
decades, the expansion of psychological research on
narrative identity has provided a strong empirical
basis for this construct, including personality
psychology, social psychology, and development. In
general, the findings of this study showed that with
increasing academic motivation scores, students'
career choice scores will increase. Based on what
was brought, it can be concluded that career
motivation has a positive and direct relationship with
career choice. Also, with increasing narrative
identity scores, students' career choice scores will
increase. Based on what was brought, it can be
concluded that narrative identity has a positive and
direct relationship with career choice. One of the
limitations of this study is that its population was
limited to counseling students in Ardabil city, which
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According to Table 1, the research findings showed
that the value of the t-statistic and the standardized
path coefficient between career motivation and
students' career path choice were calculated to be
15.352 and 0.525. Considering that the calculated t-
statistic was greater than the threshold of 1.96 and
the significance level (0.00) was lower than the error
level of 0.05, it can be inferred that, given the
positivity of the estimated path coefficient
(B=0.525), it can be concluded that with an increase
in academic motivation scores, students' career path
choice scores will increase. Considering what was
brought, it can be concluded that career motivation
has a positive and direct relationship with career path
choice.

According to Table 2 The research findings showed
that the value of the t-statistic and the standardized
path coefficient between narrative identity and
students' career path choice were calculated to be
17.436 and 0.666. Given that the calculated t-statistic
value is greater than the threshold of 1.96 and the
significance level (0.00) is less than the error level of
0.05, it can be inferred that, given the positiveness of
the estimated path coefficient (f=0.666), it can be
concluded that with an increase in narrative identity
scores, students' career path choice scores will
increase. Given what has been stated, it can be
concluded that narrative identity has a positive and
direct relationship with career path choice.

Conclusion

In the first hypothesis, it was determined that there is
a positive and significant relationship between career
motivation and career path choice of counseling
students. The results of this finding are somewhat
consistent with the research of Khadir Sarani (1401),
Malekiha (1401), Hashemi (1400), Susanto (2023)
and Rad (2022). In explaining this finding, it can be
said that career motivation is the tendency to strive
to promote career goals. It is a multidimensional
construct that combines elements of needs, interests
and personality traits that reflect the motivation,
direction and continuity of job-related behaviors.
Career motivation is organized into three areas.
Career insight is the motivating or energizing factor.
This is the ability of individuals to be realistic about
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data after obtaining the consent of the participants. Participants
were also assured of confidentiality in maintaining personal
information and presenting the results without mentioning the
names and ID details of the individuals.

Funding: This research is in the form of research work and
without financial support.

Authors’ contribution: This article is extracted from the
research work of Hanieh Saeedi Chovan and under the guidance
of Dr. Hossein Qamari Kivi and the advice of Dr. Zahra Akhavi
Samrin.

Conflict of interest: the authors declare no conflict of interest
for this study.

Acknowledgments: We would like to thank and acknowledge
the supervisors and advisors of this study and all counseling
students at the University of Mohaghegh Ardabili who
participated in this study.

Vol. 25, No. 158, 2026

may not be fully representative of the population,
and as a result, the generalizability of the research
results may be limited; therefore, it is suggested that
future research should include students from other
universities in the country to clarify the relationship
between career motivation and narrative identity
with students' career path choices.
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