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Background: Life satisfaction, presenteeism, and job engagement are important factors for
organizational productivity. A lack of research in this area remains a fundamental challenge.
Employee assistance programs, by creating supportive networks and enhancing constructive
interactions, have been proposed as an effective strategy to reduce distress and presenteeism while
increasing job engagement.

Aims: This study aimed to determine the effectiveness of an employee assistance program on life
satisfaction, presenteeism, and job engagement.

Methods: The present research employed a quasi-experimental design with a pretest-posttest and
control group. The statistical population included all employees of one of the power plant project
management companies of MAPNA in Iran in 2024. A total of 48 participants were selected using
convenience sampling and randomly assigned to two groups of 24 (experimental and control). The
Workplace Outcomes Suite (Nox et al., 2010) and a five-session intervention protocol (one 5-hour
session per week; Employee Assistance Program Association Guide, 2006) were used for the
intervention. Data were analyzed using multivariate analysis of covariance (MANCOVA) in SPSS
version 27.

Results: The findings indicated that, after controlling for pretest effects, there were significant
differences between the posttest means of life satisfaction, presenteeism, and job engagement in the
experimental and control groups. The employee assistance program reduced distress and
presenteeism while enhancing job engagement (p < 0.001).

Conclusion: The employee assistance program effectively reduced work presenteeism and improved
job engagement by creating supportive environments and constructive communication channels. By
fostering belongingness and teaching coping strategies, these programs help employees experience
excellent psychological safety and tranquility in the workplace.
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Introduction

The modern workplace is a competitive,
psychologically demanding, and high-pressure
environment, exposing employees to multiple
stressors that affect both their mental and physical
health (Putra & Ali, 2022). Research in organizational
psychology indicates that employees are the most
valuable asset of any organization, and the quality of
their cognitive, emotional, and social capacities
directly influences individual and organizational
performance (Desa et al., 2020; Bankins et al., 2024).
Specifically, job-related stress and increasing work
demands can lead to mental health problems such as
depression and anxiety, which in turn reduce
employee productivity and quality of life (Kelloway
et al., 2023; Rosado-Solomon et al., 2023). In Iran,
the prevalence of mental disorders among workers
exceeds 61%, highlighting the critical need for
attention to workplace mental health (Damari et al.,
2019).

Among the psychological factors affecting
employees’ work experience and mental health, life
satisfaction is particularly important. Life satisfaction
refers to an individual’s overall evaluation of
happiness and contentment across work, social
relationships, health, and personal values (Mert et al.,
2022; Cayupe et al., 2023). Employees with higher
life satisfaction tend to be more motivated and
productive, cope better with work-related stress, and
demonstrate  higher  creativity and  positive
interactions with colleagues (Dong et al., 2023;
Mishra & Bharti, 2023). Presenteeism is another
critical factor impacting mental health and
organizational performance. It occurs when
employees are physically present at work but unable
to fully perform their tasks due to mental or physical
constraints (Berry et al., 2021; Patel et al., 2023).
Various factors—including stress, mental and
physical health issues, job dissatisfaction, and
personal or family problems—can increase
presenteeism, reducing productivity and team morale
(Min et al., 2022; Van Waeyenberg, 2024). Job
engagement  represents the emotional and
psychological attachment of an individual to their
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work, reflecting commitment, passion, and a sense of
belonging (Saks et al., 2022; Saleem et al., 2021).
High job engagement enhances productivity, reduces
stress, improves life satisfaction, and plays a key role
in both mental health and organizational outcomes
(Tewfik et al., 2024; Costantini & Weintraub, 2022).
To improve these outcomes, employee assistance
programs (EAPs) have emerged as structured
interventions offering psychological support. By
providing guidance, coping skills training, and safe
spaces for counseling, these programs help reduce
workplace stress, enhance life satisfaction, and
strengthen job engagement (Tetrick et al., 2024,
Joseph et al., 2018). Global and national evidence
suggests that EAPs decrease presenteeism, increase
productivity, and improve employees’ quality of life,
thereby fostering a healthier and more dynamic work
environment (Attridge, 2019; Bouzikos et al., 2022).
The present study aims to address the question: To
what extent do employee assistance programs affect
life satisfaction, presenteeism, and job engagement?

Method

The present study employed a quasi-experimental
design with a pretest-posttest and a control group. The
statistical population of this research consisted of all
employees of Iran MAPNA Group's engineering and
construction companies for power plant projects in
the year 2024-2025. A total of 48 participants were
selected through convenience sampling and randomly
assigned into two groups of 24 individuals each: one
24-person experimental group and one 24-person
control group. The inclusion criteria for the study
were: Informed consent to participate in the research,
Literacy equivalent to a high school diploma,
Employment at MAPNA, A minimum of one year of
work experience at the company, No visits to a
psychologist or psychiatrist in the past year. The
exclusion criteria were Unwillingness to continue
participation in the study, missing more than three
sessions or being absent from the training program,
and failing to respond to more than five percent of the
questions.

The experimental group underwent training using the
Employee Assistance Program (EAP) (a 5-session
protocol, with one weekly session lasting 5 hours
each), while the remaining 24 participants (control
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group) received no intervention. To collect data, the
Workplace Outcomes Suite (WQOS) test, developed by
Lennox et al. in 2010, was used. Additionally, to
determine the effectiveness of the Employee
Assistance Program, the Employee Assistance
Program Association (EAPA) Guidelines (2006)
were employed. This program consisted of five 5-
hour sessions conducted once a week in a group
format. The training program was designed based on
employee needs assessed through interviews and was
developed by the researcher and a team of experts,
including six psychology professors. The program
was structured according to the criteria of
engagement, effectiveness, participation, and
feasibility (Walton, 2016). Finally, the data were
analyzed using multivariate analysis of covariance
(MANCOVA) through SPSS software (version 26).

Results

The present study examined 24 participants in the
experimental group (mean age = 36.58 + 7.96 years)
and 24 in the control group (mean age = 35.96 + 8.27
years). Both groups comprised 12 women (50%) and
12 men (50%). Regarding educational attainment, the
experimental group included 8 participants (33.3%)
with bachelor's degrees and 16 (66.7%) with master's
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degrees, while the control group consisted of 10
participants (41.7%) with bachelor's degrees and 14
(58.3%) with master's degrees. Before conducting
statistical analyses, the underlying assumptions were
thoroughly examined. The Shapiro-Wilk test results
indicated that the significance level for all study
variables in both the experimental and control groups
was non-significant (p>0.05), confirming the
normality assumption for all variables in both pre-test
and  post-test  assessments  across  groups.
Furthermore, the assumption of homogeneity of
variances was tested, with results demonstrating non-
significant values (p>0.05) for all variables, thereby
verifying the equality of variances. Additionally, the
homogeneity of regression slopes assumption was
confirmed for all study variables in both groups, as
the F-statistic significance values exceeded 0.05 for
two key variables. Box's M test was employed to
examine the equality of covariance matrices for
dependent variables, yielding non-significant results
(M-Box = 5.42, F = 1.72, p<0.05), indicating no
significant differences between covariance matrices
and confirming compliance with the multivariate
analysis of covariance (MANCOVA) assumptions
regarding equality of dependent variable covariances.

Tablel. Results of Reliability Indices for Multivariate Analysis of Covariance (MANCOVA) of Study Variables

Index Value F Hypothesis df  Error df Significance Effect Size (n?)
Pillai's Trace 0/778 75/21 3 42 0/001 0/778
Wilks' Lambda 0/222 75121 3 42 0/001 0/778
Hotelling's Trace 3/49 75/21 3 42 0/001 0/778
Roy's Largest Root 3/49 75/21 3 42 0/001 0/778

The results of the reliability indices for multivariate
analysis of covariance (MANCOVA) presented in
Table 1 indicate a significant group effect on the
combination of dependent variables (Wilks' A =
0.222, F = 75.21, p < 0.001). This demonstrates a

statistically significant difference between the
experimental and control groups in terms of the
dependent variables' scores. The following section
presents the detailed results of the multivariate
analysis of covariance for the study variables.

Tablel. Results of Multivariate Analysis of Covariance (MANCOVA) for Study Variables

source Variable SS df MS F p Partial 2  Power
life satisfaction ~ 0/207 1 0/207 2/05 0/159 0/045 0/289
Pretest presenteeism 0315 1 0.315 0.595 0.445 0.013 0.117
Job engagement  0.050 1 0.050 0.170 0.682 0.004 0.069
life satisfaction ~ 0/515 1 0/515 5/12 0/029 0/104 0/600
Group presenteeism 55.17 1 55.17 104.36 0.001 0.703 1.00
Job engagement  27.72 1 271.72 94.80 0.001 0.683 1.00
life satisfaction ~ 4/42 44 0/101
Error presenteeism 23.26 44 0.529
Job engagement  12.86 44 0.292
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Based on Table 2, there were significant differences
between the experimental and control groups in the
variables of life satisfaction, presenteeism, and job
engagement. The results indicate that after the
intervention, presenteeism in the experimental group
decreased significantly (F = 104.36, p < 0.001).
Additionally, the results showed that life satisfaction
(F=5.12, p < 0.05) and job engagement (F = 94.80,
p <0.05) in the experimental group increased after the
intervention. Overall, these findings indicate that the
employee assistance program intervention was
effective in reducing presenteeism and increasing life
satisfaction and job engagement

Conclusion

The present study aimed to examine the effectiveness
of employee assistance programs (EAPsS) on life
satisfaction, presenteeism, and job engagement. The
results indicated that the program significantly
increased employees’ life satisfaction. This effect can
be attributed to the creation of a supportive
environment and the enhancement of belongingness
at work, enabling employees to express personal
concerns and establish positive social interactions.
Additionally, workshops and training provided within
the program enhanced stress and time management
skills as well as personal empowerment, ultimately
increasing employees’ sense of achievement and
overall life satisfaction (Cheung et al., 2022;
Samtharam & Baskaran, 2023; Attridge, 2022).
Another key finding was the significant reduction in
presenteeism after the intervention. The EAP
strengthened informal support networks and social
interactions, enhancing employees’ sense of security
and belonging while reducing psychological factors
leading to presenteeism, such as stress and
depression. Active participation in supporting
colleagues and sharing experiences increased
motivation for regular workplace attendance and
prevented burnout (Joseph et al., 2018; Avusuglo et
al., 2023). Moreover, the program led to an increase
in job engagement. By fostering a sense of value and
impact, providing opportunities for voluntary
participation, and addressing basic psychological
needs—competence, autonomy, and relatedness—
employees developed a stronger attachment to their
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work. When employees perceive their work as
positively influencing the organization and
colleagues, they view their job as part of their
personal and social identity, which enhances
motivation and commitment (Brossoit et al., 2024;
Castantini & Weintraub, 2022). Overall, employee
assistance  programs, by enhancing social
connections, providing psychological support, and
developing personal skills, effectively reduce
presenteeism while increasing life satisfaction and
job engagement. These programs create a positive
and dynamic work environment and improve
employees’ psychological experiences. Study
limitations include self-report measures, convenience
sampling, and the absence of a follow-up period. It is
recommended that EAPs be implemented in
organizations to promote employees’ mental health
and that their effects on other psychological factors
be further investigated.

Ethical Considerations

Compliance with ethical guidelines:

This article is derived from the first author's doctoral dissertation
in Psychology at the Islamic Azad University, Science and
Research Branch. To ensure ethical principles were followed,
data collection was conducted after obtaining informed consent
from participants. Participants were assured of confidentiality
regarding their personal information and that the results would
be presented without disclosing their identities.

Funding:

This research is in the form of independent research that has no
financial sponsor.

Authors’ contribution:

This article is extracted from the first author's doctoral
dissertation, supervised and advised by the second to fourth
authors.

Conflict of interest:

The authors declare no conflict of interest for this study.
Acknowledgments:

The authors sincerely appreciate all employees of Iran MAPNA
Group's engineering and power plant construction companies
who contributed to the data collection process in this research.



> budlg y pols alxo

YPYP-S5TY 1 g AT LLE  IYFO-YPEY 1 gl bLs

PSYCHOLOGICALSCIENCE

Homepage: http://www.psychologicalscience.ir

g&&‘;‘;@og‘;b))wﬁ#“;&jj‘qlb))gQl&f)lf@)l:.&hd.oliﬁ GZ:u)ﬂ

¢ & i . 54 P .
S s Aox0 ¢ (S NS > T (S 8L H g B ¢ ) e
rajabimohaddeseh@gmail.com :asbL 1 . ot 0l g5 ¢ oDl 31T o1 (liind 3 ke ol g ¢ liily; 05, 06 273 (5 gl )
f.bagheri@sriau.ac.ir :asblyls . ol ! el 5 ¢ Dol 13T o8l (Dl 5 pgle ol y ¢ s Olsy e 03 8 Ll ¥
Sknd@aut.ac.ir ZMU\i‘) 'O‘J,’.‘ c[)b@} ‘L;LJ;U; e A@J‘J 562::,7 r}lﬁ 9 @U‘i[)‘}) LN quo‘}) a}; bl ¥

drmasgari@atu.ac.ir :asll, ol 1 el 8 ¢ Sl adle ol ¢ s 7 p ke 5 mlibdlyy oudSKiils 06 S o3Il 5 ot 0 8 coliul F

o> Ao Slaskin

L;féuﬁjk;xﬁ.moujuaﬁww,a,&@jwylfjlguj;,..,.b,@I,,,pc.»Lj.u;;lqu,:W)’ Who g4

Sl Ol gt oSl Ml o 55 5 ler GaaSil sl b OLS S (g lar (glaaels .l bl (gla 2l 5l 05 ol L A5
ilodd = Jlan Jid bl Glas (515315 ) Jowe 53 g ke Jalse 5 Sli 5 el Gl e

A el Jas Sads  Gla) ssdm pde ( S5 3 il 5 O (65l aal g (e 1 e S3ulal Sy ) BB o dox 5

. O Banb T g & . .7 W T . ol T e . e s . A) A ZZR VAR a1
Q\;f)lfsal,u J:"“Jﬁ.&l‘&)\""“"‘\’.'")i"‘};"ﬁ;}‘-’)‘)‘uﬂ_d}")‘u"ﬁ.ckl‘.s‘“ﬂu)‘W‘ﬂ\’m“}}éu“))'g)@) =202

33 6,8 4505 sy 3 oLl b 4 505 Ol sie 4 5 FA i VFo¥ Il 5 Lo O ol (885 15 (ol pike 082 51 (S ARG
‘rfy))\s‘kmcu&}wdfj‘r)‘-LMJ)L&?(B‘;}ﬁ[ﬁ)Tb};)d,@Yfa};")b&bwg)‘)yﬁjuw‘wﬁﬂl

OLS IS (g olbon a0l (ol & o g adr S5 s o (sl O IG5 ) (glander oty JSS 5 iz 5 (V00 (01800

VBNt

VFe /o ¥/ .k’jv)l.&:.v‘

b6 piin L il ylg S el Ose51 3 ealizal b Laosls . ealizul alslie (gl (Yoo & LSS (g jlan 4ol ezl slaaly)

Ll w3 g 4 525 YV 4o SPSS )l;a\{.,' 3 eslazul o 3lgunls”

3303 Jas Seuds 5 Slay s gl pie ( S35 Caly 05T oS0k i €0 903T S F1 U AL S s LS gl iy WSS (g 5ken 4L
Gl 3 S a3 gz pde 5 Glis p alS Ltk QLSS (S oken aaliy 5 )03 32 (l3lin sl ol S 5 3T 05 8 (SLj 3 culs,
<o) ws Jas Seds DS o 53 g ke

ol eals EalST 1) J Lo 55 Jls ) ) sl o ol jle DLl 5l (5Lad ol | L OLS ST (g sla sl 105 5 Ao s (Sads

LS OLS IS 4 cla e L ablie laclgn S5 50T 5 Gl e S0 b el y ) iy o 5 5 |y SRS s("**:h ) ;v‘-‘) Bl

il azdls (6 zha EalyT 5 Coel uluo] JIS7 Lases 53 b ST e

dlree . Jad ol 5 Gla) s pde ¢ S5 5 Csldy p OIS (6 okan aalip gidm 1OV FrF) oo (6 K 5§ i (5318l €5 1 5 108 3L $bikomn ¢ oo S Lkas]
YYY-y.v \fvy a)uc\": e)}bc‘;tim'/jj'pjlﬁ

DOI: 10.61186/jps.24.147.307 ¥+ BV o,lo (YF o 55 o 25 Lililg 5 pale dloxo

Ot 5 © —@

f.bagheri@sriau.ac.ir :asbll; .ol 1 0l 45 ¢ ol 31T oKl (Dl 5 p ke ol g ¢ mlisiOls 5 ook 03 8 €6 3L 5 b 2 G Ok 6354

1

CAYFRATAVA 1 il


https://psychologicalscience.ir/article-1-2888-fa.html

O‘J&M)@)GJ}M

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

o lgma S 5 Culs, (1YY 0L 5 0 plS) Gl pais
55 e 3 Olas Sy 15 gr a8 ol a5 e et g el
ol uloy s S5 514 (ool plaisl atils g 5 J ol S0
o 50 Sl 5 (S5 sl e & S 6 iite o s Ysans
OHSan 5 &Kl5) W o amlpe 5508 (S o bl 5 1550 L 5 L)l
S L5 ol QLS (gl 45T s e OLES s jtags (YHYY
il aals LOT 8 ol 5 a3 Slas  asitus 5T Ll 5 0
dowe 03 45 3505 Jlais) i cdites 1) 35 S35 51 S ol 3l
OLSw pholusle) widl axdls VL LI 5 Ay s L
L e dols,y 5 a8 I8 (g mt o5 S0IL Lls flas 3131l (Y2 XYY
Wl 5o S L) 51 Caly comman LS 15 55 O e 5 O,
5 Ol a4 457 358 e HIS s )3 5800 5 S8V SRl
SN ulb,y el posMe (Yo YY (Sl 51 dee) 5 g dal g OT &5 i
S (631 31 AS o ¢SS 5 OLS Jlyy 5 oo Cudhaay S 4
Js 1y il (£ oK Ysmme ctijls ol 390 S 50
ol S Sl 5 plate Sy LIl clin 4 a5 8 1 S e
Sl b oablie Ooyus 2lbl g el falS 4 Wlg e Jlee

XY LS 56K ) 358 e JS 5 S
uﬁs‘uJé,tfj.ujox,,g)wtf,;‘u,W&\f;\ﬁ_gda_
IS Jomn 537 Glas 5 g pde 3,08 0 OLSIS Olg ) Sl e
by sl (590 Slime 4 juime cpl (YO XY O 5 (6 ) Sl
b (solon s 0 QLSS &S s Eo Sli s s ejlal
M)K&.M@)Kgsjé)lf‘}mﬁJ.«lfJJLA{Ji:.b_ljﬁ:
oo Calby Gl bl aal 58 Jowe 53 SS5b kil Col oSes
FL) ol 2t S olasl 157 53 Sl Jlaz| 5 dns plonil JolS 5 sbows
Q\EE;M;CJ&&»&YJQxlj@ov\iv\ial.(T~T\'¢Q|J&w)
S K s Shee 5 o 4y Olle Gosee 2 xS B
A5Le) ki s 5yl Dy oty ol Son G5y ) s pe 31K
S dile) o kol L (Bsa b e o b el o5 e
sy e gl Y e SV YY 0L 5 ) 5L (St

Sl slew .35 o lil madw SN 1 0155 o0 IS Jowe 53 s,

2 work presenteeism

Yy

.

Ao AR0

1o A Al g e el (2B LS SOl e )3 )8 L
Sl 5 Ao o Sl 5 (gdaie sla,Lid o me 53 1, 0SS 487 ol
salatans (YoYY e 515 ) das ooyl 5 50 Cou 1 Lo T 0l
DA LS, &S was oo Ol sy Slojle wliiily) o)
slacd b bl aSl (golasl L5l o a ez Olojle a4l pu
SL S L Y LS 5 Les) 0T el 5 ible ¢ g lis
s 55 LOT syl Sl la,las LSS 51l sl il 5l 187
Gl 3138 gl e S ST OT Slay 5 oomer St 5 4l
ool 3 B0 sy sladely asde (gl Y+ YF (O, es 5 5250L)
Glaslg 5 Cblag Sl Olojlu o0l Lol (s o 4 S oisb Jad
hele Olgea 1) Olyy Codw IS ol s Olejle dle Ml
Llos S 3 me Sler pelaw o3 ad 5 Sas 5633 Cudls 53 S
Loy Vo Ly 5 oS ims o OLES s 55Ty (Y YF (01 en 5 (59 5kS)
S5 S a5 ST L5 o Ve (Bl LSS
daly Jad Sl 6151 L Liswe e ul asees 5 Sl LIS
Lthu:LsLh&Aj};.(Y'YT'(.()\)&“.A)Q}A}‘}MJJL.:})):)\Jv.:i:...m
i Jalse o e 31 S S e (sl 25 487 el OT Kby 5
5 D,3308) Wgd g0 O gume K aT 53 0550 OYLE 5 6l S
AR b 5 o gy op b bl 55 000 5 (Y S
(o 8 Lo y3 VYT o gas Comar 53 (S35 SV § 503 Ol n
PAD sgd a4 WS g Jides OV 5 OMELE s 53 Ol e ol Sk_gb-):
Slalase 55 Olsy Coudwas mls y Cannl HLT cpl ida)y o Lo)ys
4 das o Ol |y Sl b gl g AST e a5l )8
LS Jrs o el e gladaly 2alS 5 OLS S Slg, oy 5 s 4
0799 O 5 (g les) S

Coldy )ls QLS S5 55 age 8 &S 3 lidoly, Julse )
el S5 51 ol (Y YY O 5 & je) el S5 5)
NS L Calides Glaaior 5 90 55 (Glin 5 5 b I3 3 IS
,;u:tj.uj;h:a,;jt;;w$g5,1&u¢,@@\.;)|>°)u\

LSL“U‘;))‘ 9 ‘jﬂjffﬂ oM LGFL@.Z}-‘ .19{‘5) c)ls Jle LSLLha).-}’-

1. life satisfaction

‘ VECE (VFY 6l (PFa 00 ¢ il psle ds J




VEF VRV o)l P03 ¢ sl psle alons J

O‘J&M)@)GJ}M

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

Gl 5 stiad ) el (S o3lizul JulS 5 gbay 355 by Ul
Cte 8 6Kan e Glosle Cule ol posdle (obls dal 5 (g 2l
Wl g o a5 dizer olge 1 55 0La 5 e Lol alaly
Ly Ol 5 ot Il S5 (6 g 31 ST g 55 1y i S
I L5 g e Ji Sds 53 50 Jol 2 5 55 16
o 50 >Jy)>L;ﬁwﬂ_;s\otﬁlf&gu).(hn‘ O
ULl 5 S5k Sl e b 5 Al axsls |y 5 glayls el
Sl i 4 T Kewds Jlast 3,8 1 3 oT jlastl s el
Ll o 5 Oyl 5 Shas 1 Sl 5 50585 ¢ mimmen b
Y YF alal e sS 5 0 1550 LS o 55 1) 0T g 5 Glad aluo!
(b i O O gy 5 e 36 (st 5SS (68T (gl Laes ¢ Jolis 5>
Sl b Sauds s a1 Jai Sads Ysens
@blje ez 515,05 0l jos 4 OloSlo (612 o0 555 S o i 55 1B
S s 5 i el S (S5l I 015 0 53
«Lyls ;:w,b s Jad 4 &S Jlae,lS s S eglal S c‘}:ii‘
St (S p s ST Xlss 5 (6 4 1y S 1Y e
s G Gloslu o€ s SV YY (g g lalS) L pd
Jﬁﬁﬂfg}’“ﬂ)}&r”ﬂguﬂébmﬁﬁmﬁ
4 6 bl SIS i opl e gde 58 0 OLS IS s
3L 4 Calg s 4S Wyl 65T e s (25 8 el s oSl
GIS Jale o5 it Saands camasi 5. S oo 68T Ol jlo s g

Y OLen 5 6 SY) Gl Wge 5L gy ()15 Lams sl o
3 wlal> )15 (5lab sl 4 Lliab g0 oLl catn ol 55 ol 5l
3 05 ax g 3 Jrwy (S5l Gl )y SUSU sy
IS Lo )3 ) g pide FalST o g L & DLl ol ST o e
Slaoat s spg 4 5 o S 0238 o Jad (Sads sl
Sy 0Ll & Syl g5l Aol el 5 Slejlo 5 Shes
Sl S oSS a s Sl (55,5 Sla) 5 (g sl
Gladel (Y VP OLISKan 5 K 5) cal YOS, g len b,
5 LAl Glaiy LS dms adlobjle slag b QLSS (6 bas

S pami b Jad gl bagrlse 5o Jo 4 Sl Sdal

2 employee assistance program

oo ol Jolgo 51 (B3 pudl 5 Ol ol Ao G155 b
commman (VoYY O 51 g0nd) Litws OUS IS IS Jos )3 ) g
e Bl o 5 03 0 Sa b b S dan il ol Ll 2
Lo opl pogdle Lipd Oda GV 5b T s 5 Slg) sl pe o
D158 Bl5 5 Cdl 31 Cslam ot b 3§ (6T i lials (IS
3 I8 53 553 I Jome 53 Glas sl pde I3 Eel Ll 5 o
b oSl e Ll o Sy sl pe S5 s (1Y 0]
LoT sble 5 By & diS wlasl QLSS STl i oot
ol g Ae g b 2 L e 55 b el QLS5 b Conlize
Ol9) Ll oo SRl Bl S Jome 3 Sls) Hsl pde Jlazl (lipl
Cand LUl L Jad iy glaus b Olib ¢ pumman (Y2 YF o8 0
Sl s Slle dgm ialS 4 e Ll e 0K 5 Ol e b
S35l 5 pasd e cnl oo 353,18 Joma Sl (555 4 il
Lo (SIS n it IS Jon 53 Jlgy s goa pde e Jalse 1 0
robn @By b (Sl Slojl oltidle b 0,8 51 el
);Gs\”u.,z}p\.og)wbo\;f)\fw,:@ou;u.umm

(YT O 5 5l sSTHle) uiS S s
3,13 OUS,H S5 5 epe Lt &S Ko g lidily,y Julse
o rs (Sads (Y 0L 5 WSL) ol Jad  Keds
3353 e)lila s db s Jasan oSS Slsy s ible (Sols Ol
ol Bl ol 2@ a4y w87 bl Glas g Bl cu\.gzjéa.a: olasOlis
ol Sglize Jas Culoy b opaghe ol (YY) OIS )
S 3155 aylsbime 5 s el i Jid Seuds ST
(Y TF 018 5 6800 55) ) Jasl 3 51 Loy B o B sl 5705
Cusn Sl itu 1y L Ygeme clipls VU Jid Sonds o7 ool 3l
s o plonil 1y 5 by (5 i ), oMl 5 ils o 3 g5
Ll 5 r 5 LS o Wl Slajle 5 (635 550 580 52 SIS AE e oy
(Y O 5 gy ) 510K 56 0L Sl 5 Shes
Ol b 0LSs 5 med B 5 e ST 3187 a8 alel 3 3 55
S lge ot el e bl o 2ol 3151 (Sl Jlaznl 5l

1. job engagement

iy




O‘J&M)@)GJ}M

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

23 a0l 655 Tob Ul FLSaal 15y Cudla aali ;¢ 5yl
o Al ke 25 50T 44l s 0 gl 055 s a5 T 250
33 el DS 5 Sy e (6, Ky 40l et Jlo s 513l (sl
435 013k 5 Laosl gl (gl (65 5l malr 4ol ¢y 5 Slikas
2D 0L 5 oo 5 Cal sl ol O35 2w 51 5 (ST
OLS " (gHlen slaaal 5 Lol Waplejle 457 Wsls OLid 55 aags
S S e 1y Sl Sl oS SUSLS 4 oSS gl 1,
L

OS5 L dIs Ol 53 (Gasdmes dalsd iy slaail Gl
S el 55 5 OLS IS (6 5lan (slaasl 5 5 0lg ) Sl STk
OT 31 (S Sllllas o5 oiman 13505 3 2 (b > Shes b s
S0l 68 llsw s Oly, Cud basly S
gt Bas 503,55 ons o Aeplls 2SS o b
(V¥R O 5 (6led) sd ol o) otmmms 1o 5 (S350

23 @l Bl O g5l Olgea DS (gHler sl
led oo Wl OUT (Glay ot 5 50g 5 Jow 620 il L85
5 i1 ST 2l (e ) (gl s (gla s sloul 3o b 5l asl oy
il Gl A8 AT (oo S5 5B o e (B LEONs) Sty
Sl 51 el LK g 31.33,8 o Glles (a35k I3
slul 5d 2iw Culb 4 olaws OEGIOUS L8 I oo 51 206 Slg,
b ares 5 b bl 4558 ol (gl )i ol 1y Jid 5 (653
Ol go e Jhan 5 055l (sl ool Ldd Gl 5 O Ols okijla
(algi )3 3537 o a3 1) (5 S 5 Sl IS Lams 8 IS
5 Slun Bl 2l JaS L O oles glaasl s
it (S5 kS S 3 5 BB e S Sl
Slp S5 sl 4 1 OUT & 1 (il Wl OLSLE
G AT 5 plsile o jmme 63,5 S L) 5l > sl e Co ke
53 05y Dl iy 4y oS eas oo SRl 1y (Jad Cu Ly e g

2 Sy g 55 Sl s Ll e 5L 55 Slejluanele o

3, Liaison

V¥

sl I8 5t ol Swy cuiS 5 o8 5 S, cul oS
syl ke 3 (6 slaay o 2l Corge laael ol Llos b
o bl 5 ol 55 Shas 35 (2350 il 31O Jous 5

RATRV PRI COUSPRICEPPS U EN- S W
JU1 3 50 Sler o 3 O (soben slaasl ST a5 b
Flo aio aw 1 il sl ol das oo OLis Slalllas 5 Llas 51 3
(Sl Gsm 5 Ol @I wle s 035l il des Coanl
XYY 5T ol oS, 2alS 5 Sllas slaay 1o oy e
25 33 2 S i LOLSHIS (colen (laasli oy ST de oS o o o
ol Cod e 28l 5 OLS LS Gla B ann 5 s oo
Glaal a8 ol S5 0LLE (Y Y Ol 5 Oloy) dulel o Jos
il 1y sl pl St 3T gl S 04 53 sk
S o) (TN S s Kl wiles S b Slile )90,
Olna 5 OUSIS (53 (i o il (28l 4 ot il 5 0 (5590 2
0 0Ll Sl w3l g Ja o8 58T @l p (Jal s 5 e
laasl y aST 5 5L (Y210 LS W3l 03,57, Cslae o
O 4 0Lk 3,18 b g o sk 228 ans s (b OLS IS (5 )kas
Fob g bacl p ol o Jlod SIS T 5l ol blie s Ll cilods 43 8
(L5 528751 (sl 53 (Y2 V8 iy 51 Lo 5 ol ams 53 S5 2.8 5
s LSS Slay b aied Bl 53 b Lo 387 &S o) ol o
o8 Jle s (VWA e3)le) ol 48 S 515 s 5 35 g0 clBL 4zl
Slply iass SIS olen Glaasl p Madl o sdinsasl )l &S5
s ol ol il Sl e 53 05 ol b ST g lelis
Ve sgde oS 305 0L 1y 0SS 6 ylen Sladst 41,1 ST 0 AT 5 o g
93 5 okasdsl I YO Ssd> 5 sy itas odoete YL 53 LOT sy
5 el (YWY Ol ) Lageior b bay5iS ple
33 Sy ot sl (glas paly 5 aasls )y o 4 (VFAA) O, Ken
= b s e 01l 5 s OLdSN S aT allss (S0l
B cbolle s Oy, Gl W)l slaast QS ol

LSAJT MLJJ.: JAL«;’ QLS‘)K ‘_;)l:».k Mbj, L;l:.wb BE) oubd‘agby[f‘\

1. Army STAARS
2 Stigma

‘ VEE VBV 6 les o1Fa 95 ¢ mtlutily oo dons J




VEF VRV oLt 0o 05 ¢ sl psle alons J

O‘JL{M)@)‘GJ}M

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

ol ((VF) it (Sads ((/80) S e 53 5 gl ke (51
o) 8T s 4 (/80 S s 53 Sliw (V) S35 )
syl oo 51y (Sa bl sl 51 slae b 1!l Olejos
IS e 53 Sl 5 (S5 5 uliy (Jas Kot IS Jous 5o
OLSar 5 oS o) ol s +/FY 5=+ /OF /N VA 5 5
Jelos 5w A ey B gl oo Ll b el (Y0
LIS o8 bl ol 3 (oYU Ol SIS Jous 5 4 gazes 05057
M&Lmjuph;f,\.ﬁumﬂo”;L;Lar.—iT.;uou;b~/a
0315 Ol + /AN ldie | simms ol astls 5 S 6, S ojluil 5 g, 548
FLsS GWT asy 3l eslamal b l5l ol (oLl bl hass 53l
C(IAD) i (Sonds ((/AY) LIS s 53 5 gl pde ailge ol
IS e 5 GAY) IS s 53 Sl (/8F) S5 51 culs,

el Cws 45 (+/AY)

2l s (&
sloaly 51 OUSLIS (srkan aslyy (6518351 03005 aiin ) shien,
0 a0 (glyls 45T b aslizal (Y++8) OUS,IS (s jban a0l o]
OT ool sl ol s & &y st s &K (glazin 5 Conl el
sl b (b 5 s alas 5 b SO Gl i
23 olBOlsy WLl 1 87 Jals o8 08 5 05 5 Seags Lauy
WOslg) Ll Cabl Sl idu 3 (bl eSS el
Jado 55 5 T Gy 0 YAF . SKla bl olsy 5 ks o a5 (Y219
uﬂgqgu:.a}}ﬂ@lzjj\&w&)y): R P G R e:\:c:.,é}:\
(algss (35 5 08 uS ES sl s b ek plast 5!
SPSS 1 3le 5 b 5 0 piie Lz il sl ST Jebond g5 Sl ealizal b laesls

REER U WE I § T W

2, Lennox

Sl p O, oben asly 18 3T 48 ol Sl ol &

Q@\)‘@?W@))J‘})}}&(&‘j&)

&

9

O oS 0 9 e Tk (W

505057 gy = 0503 b b b o loST aes ol B 5
Lg\.hdj& QLSJK uALoS p’uﬁﬁ di‘ ngLAT wb— Dy a‘; aij
FA 3 VE Y Lo s L Ol a8 55 slaods n Sl 5 omdige
a}f}:):vj:u})}bd\ug&ﬁlezw:)zkgﬁfdrj@)y@,&
a}ﬁ&}&bjTa}foﬁ*?a}fdﬁlS&Aﬁaéjkjtgjé.;"?
Sl s Sole a4 39,8 SBES e Lidy o S 05 8 0, YF
(o> S e JBlio (2Bls (g 53 IS8 L ST Lo,
ols 5 S 5l 5 HIS e Y Al fBlas msls s 53 05 g oL
G55l g A SBES e 5 oS sl B L LB, el
ul}ﬁﬂ;’,\.:.:';s\ml?\”ﬂuiﬁ&n}}iﬁdﬁu\:\q‘}iwrv\;}:}
uzﬁuﬂ%f.aﬁwgwMﬁ@jtdzﬁwawéﬂg,@;ﬂ
O USG5, DS SIS (6 sbeon 4l g5 41 S35 90T Lo 03,5 D) s
Y 5 a S 5 (Coln O ada a5 ads oK win a glands
3,5 3 | sl e 48 s 55 (618 05,5) sl 3L

Spi(e
3T S 53 Lo 5 0505T ) HWOS) ' oo gt degasme g 3T
ol s 5 Hlea 5 Jlgu ¥ Jols oS i azt b Yoy o Jlu s 01,8
Sl 5 (S5 5 Sl ¢ Jas (Sads IS e 53 ) gl pe
Sl 51 S e el )19 0 03 0 508 oLl S s
4 bl TV O 5 5L el (0) (sl se WS G (1) NE
(Y1) OL8es 5 WST5 sy 53 05l cnl Flis ST GWT s,

I, Workplace Outcome Suite

Vo




O‘J&A}@)GJ}M

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

(Ve e LU (Solond 4ol g cposl Sl ly) O HE (Sl b p (S dul> oy S99 ) Jou

e

lgizxo

Sloal

Sigel Ulgie

o JeoSS il o oSS s oy p JSS

0 2y) blans 5 sl g o lis =Y Lsh\fT.)}:'- p Slandae—)

Sl gl ojm 703 (S5 sl Cals Y (5,8

dAui)')\ dagdaily ol

Bl GAL?T L_g,_f(.._».ai 5 bl

_ - - _ B _ BT
S5 Slao sl slols (Olsl S S falge slolis = 55505800 5 S 030l 5T =0 OT S8 31 ulse 5 i) a8 manad 5 Lajl,
S35 05 sl (sla,Sal S 05
i 3 NS 5 Gl =Y Ol B jmn 5 35 peT-)
Sl Hlilis 5 Calbes Sl Ole L -V ¢Sl 4
5 Obra bl (55 13 3 5m 53 e i — F oy 3T Sl
St 5 Lael b Sbaa oo sl JouS5 S (Dbl 55 (Slbs oLl Sy e
Jelge =0 ¢ o laalyy 5 (K Calitee SV 3 Ol Ll
LS s o5 0t 93 &S sladles 5 Slules] o 2k Jablae (gla gusKae FCH PP
&P Qs Q09 ) ) &I AT - = " Slabiae Wiy £2 5%
sl #0515 Ol 0B 55 o 5
5 Sl Ctls (Sbes Ol (Sbus ABTs s Glas g
OS5 535 Slul
(M) LUl gl Cols SY LU G s piseln) Supd Bl plel b glaT
51-F Jlub 38 eSS 5 f 358 (kb g (@IS 2 (@IS bl glaglly
38 S Jom 3 ¢ Pl S Gl glap b JaSS < = S bl
Jo Sl gl =0 (aasl o o Kl 5 ¢ Jrite) (Bl S SNl 350 06 lib 58 o NS 0
ool L;:/éwohé)wdi.atf}
Slsle Syl by il 8SH) Obey Cu pde 5 (glandie—)
[CAPB) PANS PP) J ) 252 B
ey CLeSCSS 5 bo,lee sl
¥ (SMART 2y)) CGoua oo Y (Sdy 3301 glolid ¢ B
- Ol L8 e gl
6)[{@_%}6&4&3(}3&;}‘&‘(}% 5 Gl F OalgnT b)) gduis ol eSS " " Jy Oy o pe
oA by syl
Lis) 4By b aolge eSS - (o 8 Jleal 5 ade —0 gduOb
s S0
S e
¥ S sl falge Cls Y ik Sasu s oDle cabin) _
. _ _ . ~ Sy e (S 55m 3 e s _
BT o3 0w ol OT false 5 @0 gt p 3 oSS (W8 ol 0y oKl i) (2B (05 (sla eSS (61 _ i (Saga
_ S o5 Jalye ol by
Lg);\gUL;LEJ)l—’F
. . & L A ‘e . o . ‘. < & T
Ja\::.b\..\.LS:‘.SJ‘JB(/D')J,ﬁﬁ\*j(/b')d}_’b\* a‘;)u&ilﬁ)‘
: , -z Lasl
OMaams lyls UX¥YFY) Lo A Gl 65 5 53 SOl de.~ -

LIS CLOAY) L VP 5 s, 8 (LRI i Ve 5ol S 0y S
53 S 4y g (sla ukne 3 ilal Ol pul 5 o SSle . L3 5 LS|

.g;.u‘ou\.:l:u;)‘}?“ J}u\.g-))a‘jfj ui.il.ajTa)Jf

Y\#

J’°";§CjﬁYf}jﬁujTaj)?JsaA;fcjj&Y?J@bwb):
Ls"""u':i'\':‘ LS‘)buiiL“jTa);.w,f)\}wLbﬁ JJ}AB‘;G}J‘?
YONF o il (5113 ol 05,5 5 VIAP slme 3l il L JLa ¥5/0A

03,5 53 8 3 ol 35 J3l 3 gAYV 351kl O il 5 J

‘ VEE VBV 6 les o1Fa 95 ¢ mtlutily oo dons J




VEF VRV o)l P03 ¢ sl psle alons J

O‘J&Nﬁ}ﬁ)‘\jw

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

SRR S g (Aol S 2l Y J9us

S8 =0 zoyl  Fuds =7 Jlxo BI il Sl > 0 09§ ypRio
ANA + /oY VA\id /YN /FA Y/VY O5a5T S
. oAl
M </AFY Virad /YYD YA ¥/ 33037 s _
- EESBES
/404 /AN </¥OY N /f7 Y/8A O5a5T _
B‘;
A i\as Virad N «/F4 Y/4F 33037 oy
VAN +/40Y /10 /YOR A A RES -
o))
AV /AYY A2 */VAY /AY \IVE 35051 s
] o pds
_ 190 Vx>
A /A /YA < /7OY VA /vy O3l f
o &
A +/AYY AN /\Fo +/44 Yy 35051 s
VARL AT /YO +/OFA \/0 Y/ 35051
= J“.L‘J‘ =
/YO AV /\FP +/70Y “/OA Y744 RESIE™ S K>
YA A Viras < /FOY +/AY Y/A: RESIE ol S

DHEe 313 0L 0T s a5 23,8 15 cwsp 3050 55 bl
oo (55l 6l /00 51 zh s it S 5 (6513 e
on el g esde 38 o Aol s e plas 3 o il
FalesT o 8 53 ass sla ke 52 0 g S 5 o S 405 s
0 ) i e 93 55 F oyl (gols gme sldie & sl Ol of £
ooty e b Al 8 e 85 b (S 5Kan U5 iy el
05031 31 sl 5 (Slo e ilisl ST oo lo SLSS (8 3t (o 2
VVY (M-BOX = 0/FY) 3 55 jlalins 0 5031 gl 4S™ i eslizul S M
5 S llins s il )19 58 o sl CiS Ol g o 5 (P>0/00 F =
Jebos el ety anly b pine (SlsleS Rl AN

-@‘°“Q3J°WJ¢%J¢E)U;

S3s s oo 0 s ke das p DL Y Uk ks oS 5b0kes
03,5 10y 2l 05a5T i 4 o O903T 03 LileT 05 5 s
0905T 03 Mt Sods 5 S5 51 Laliy o8 romen o
5 Al b ize o a8 0 8 53 Ll 6l 2l 0 pa3T o 4 o
O35ty dlo o 4 s 0303T g Ao 53 (6,8 ot )

ERRE
DA sz 3550 GoT S5 5t c bl (gle Julows ploil 1 S
OT s 53,5 )13 s o05m S s s pals 30y bl 23 8
SalsTes 8 s b R Sla e den (5)lokas e oS 1 DL
=5 ol el 4O Jpd) (P> /00) iz ylsline ol S 05 8 53 0 5
5 0531 i 93 b yite plad 55 035 Jej 4l g e 60150 51 (ST

Sloed T 5 3t roman ol £ 5 2ala3To5 8 05057

B9 S R (S pRie N il 1965 o (Solsl Sy el 4 by Y Jous

Flo3lut Slobixe s 68151 4> 40 4o B (83131 4> 5o F R3] ™
/WA s FY v VO/YY /YA o
VYA /ey £Y v YO/ C/YYY FEOPRTIRWAY
/WA s £Y v VO/YY /¥4 Kekea 3
«/YVA ) FY v VO/YY /¥4 9 4hay 58 55

= aelsl 53 ol aaly (slaine Sl e 3 oS 5 b3l oy S

el ol 511 i g5 ol e (6 (6 mite i il I ST o

¥ ododr 3 saite dir Guiboly ST s olzel el il
YY) Cl s sme danl 5 (Gls skte S 5 pos 8 14S das s Ol

O s sme sl Klis a8 (P< /00 ) F=vorry Sy glasy =

v




O‘J&@A}@)GJ}M

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

SRR Gy Sl G o il 1995 o 0903 T b £ Joua

Syl Ol bleeye SIS o haw Fyladge  Oly9dome il O BIRESN Oly90x0 £g0x0 B giio P
V/YAQ /e ¥D /104 Y/ YV \ Ani% S5 culs,
WANY Y </FFO < /040 C/¥N0 | /YN0 Slososim ol Ose3T
/o4 ¥ <ISAY AV oo | “/e0 s Sads
Wi iR /eYa O/ /Y0 ) /Y0 S8 cals,
Vo VY s (B 7Asd 00/\Y A dd/\Y S35 g3 pe 05,5
Vo PN s QF/A: YV/VY \ YV/VY ez Seds
iR £F FIEY S el
< /64 £f \7ALd Slay s 3l pe s
«/YaY ad \Y/AS s Sads

Sy ShalyT 5 i o slazel (Y YY O 5 &K ) 5,108 o
S5 i sl b mha b asT oSS Lol 4 Lilg e
Gb 3l S5l Ll wlel LY 51 S xS 5,5
Lasl  opl ol S5 Joee 5o (plazarl Sl 5 5 s obar 4l
2l B OLSHE  lad o 5 ailinss Luls)y 60130 1 el s
o) QLS @ Lol ol sleml (Y AYY OIS plolusls) S o
STl a1y Ol 5 Sl KK L &S das o 1y 0SG
Liloss OLas Sliio . L 4 dteo o S 4G ible Cylem 31 5 1,105
5 ol A 4 S 45 ko 5o St plarl DL S
Colsy s b eleal o136 Sl S eSS o sl
Y gane OUSIS (ykam 4l ol oo cdas o SL 5l (5 2k
G lgs arwg 4 & Sl 55T el 5 Lol Jols
ol 15 o A jlgn ol ST o ST OLSTHIS (gld > 5 aies
sl sl (S5 ChS sy s e el Sy ple Ol Iy e
et S0 b a8 eSS 0T 4 & ol lge 4 OLSIS
Cald) 5 Lol ge leol 213 o gn S fas g5 6140 >
e 53 foiehe 5 ilg sl 3l oS i sk S5
I (S5 50T IS b, back ctiph 58 0 0555 sla e
$En bl 4 prmen (Soled wlip 355 (ulgss (Il sl
A8l QLSS 48 Slaj kS e ¢SS Roles 5 ot Slejla
Sosaly et ol edns o Caanl 0T 0y 5 2leT 4 Olajle &S

RPNl 5 el S il i 5 (S5 il

A

Sl la e 53 ol 8 5 2beT 68 55 o ¥ sl olal
sy Solssme Doli ad Kot 5 Sy 5 sl e (S5
a};)b61\}))}..‘1:-(a..\.ccfal:'-\.x.o)'\.x.«.gSQM‘QTjijlﬁ@\:J.:ﬂ:
e/ N PV ) Clos STy 2alS (g yls cre S a2l T
P>/ 0 F=0NY) (S5l Culsy o8 315 0li s piomen (P
Sl 03,87 Iy ol 31 e Sl ey 2oleT 05 8 s o Seds
4 s oa DL oot ol (Slaasily g gama)s (P < +/00 F = AF/AY)
B s Sy sslm eSS DL (olas sl stk
Wl fge i Sl 5 S5 51l

S 5 4o 9 S

Caldy 5 OUSHE (oben asli p cidw J1 i Ol 5l ass
ol 51 (S b plonl ad Kok 5 Sl s e 555
Sl 3l Esl OUSHIS (olan sl a8 55 OT 51 Sl g ol
3 LB Sl tasn @B L sees @Bl ol A8 (S5l
OLKes 5 5 (Y1) o 5T YY) o 5T (YY) 01, Kes
Ol 015 oo 4Bl o s 53 3 (TAV) OLKes 5 5 5T 5 (Y4IA)
Slp b ol &K Olgen OUSHIS (golan wly 4S5 S
2513 OUT (S5 51l Oln (2l 3l e 58 BB 250 0L 80
Sl 5 basaes Sl 6l cnlie gLz 05 S rA\J.e Lladsl ol
WS Sl S e Cu s ) Colex g Gl bl OLSHIS ol
oo ol 258 0 S las LOT 51587 ows 53 48" diS bl OLST,IS

St 56 0T Gl 5 et (S5 kS e b

‘ VECE (VFY 6l (PFa 00 ¢ il psle ds J




VEF VRV o)l P03 ¢ sl psle alons J

O‘J&M)@)GJ}M

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

Al b S5 ol 53 0554 b g0 cpl IS o 22 355
S o b (BUS o el LIS e Goker S| )l Caal
Olejle & YL ible s (YY) (G 5 LS 0) a8 (5,8 sl
(ol a2 QLS SIS s 53 Glay 5 g pbe (2l L Lot
Gl 5 ol Gk S © S bl 15
S $Kin 3 3 5y il 5 oo Lol a5 GloSlo i 1yl 5
5 GSer S Slaleswe 55 S g 1y (g Oollamil il 580
b agarlse 53 OUSHIS )l 5oy okl abslg O g0 ilize Colo-
Sy pde Slora (Sal gl Sl b Jr slasslan 150) ol
e Al ez Gl Jomoly Al iled i O e s Slsy
BN laanly ol ¢ omad LS Dlowial |5 (618 el i b (s
Ao St (glaslidy 4T s ol e G 585 5 35555k LS b
pe Sl 5L a Olojle cams s S e Co s Era s>
235 3 Slas Gl dals 4 0310 0, IS oo 53 Sl )

25 Aal B 5 e S ) s
Eel OUSH (g5l aali a5 555 OT I Sl Jimss opl olg asl
350 5 Sl ha s b L peen L pl b b (Sads Sl 5
AT YY) o ST (Y YY) IS 5 5SS 50 YY) 0L, SKen
53 .>ﬁ<~r~\v)o\,m,@,:T}(~r~m>ot,\§\.¢} oy o(Y0NR)
S Ol gea OLSHS (g ban asb 4573 ST 0L O 5 go 4Bl (pl s
Ol SlBly s BB S6 QLS 6l alee Csrlr
5 W e sbul b gpben slaaaly yls OUT Jas  Seds
s (s 6,8 IS s 1) a3 WSS oy Hlabine Dbl
A28 o S 5l il e S 3 3131 oS ln ST e ol b
S b s S s ez O ) i S ST e el g0
s5he Lol g sba AT sl S5 o5 Clbge s LOT 25
(it Ol g a8 edaT)s w5 Ol o g5 1) 055 Jad QLS
AV YF OLSan 5 Sy ) Mty 355 (plail 5 (add oo
S8 5 5 et ol o5 el IS Y 51 S
01,18 (1 1y o s 3 Y sans (65 ln (slaaal .ol OLST,IS 5
LIS ST sl 01 K3 L1y 55 Sl o 5 by lge b S o sl
eSS 53l 4 Ao T 3 ol S Sl 0 SKes S = 5

S 53 ar 5,8 e y3 e o S5 51 OT Culis) 5 (53 O e
A Lame 3 Cslam 5 (Sten S g5 chomS 3 345 e i paind
il g 5 3,108 o 2l OLSS (S5 S s ) gbay

.(Y~Y\‘c@jT)bﬁ@h()T;.\Jjj\ﬁgL@)
sl OLS I (ban sl p 4S50 0T 31 Sl gy cpl Sos al
Sl iass b b e @Bl opl 5de Slo) sl pds SalS
@A YY) UL 5 e sSie (NYE) UL 5 K5
O 5 7 5T 5 (Y AA) 01,8 5 35 (Y214) g STE(YYY)
b 4S5 S 0L Olg o bl iag 314l ol e 5335 (YY)
S5 DAl ¢ Gl mlin o s 15l G Ol e QLSS (5kas
el H e 53 Colas g Gl alest 2ol 531 5 QLSS o Lol gy
63,5033 2 5 )8 Jome 53 (il s S5 48Tl QLSS Sl
23 o sslm pde Oljs caminy 5 LS (o (6 A ol el
Goler glaasl (Y VA OS5 25 52) b o alS ST Joue
5 Gl bl QUL oy o (s lom S0aS 3l 11 Y samae
Ol s 487 Ul Olie, S 5 .S o o 85 |y (6 g
303 05 3 Sas p (ooiton 3B OLb) sl 5 s atls LOT
o et S o iy IS e 55 oite ) sl (51 (5 0 0SS
Jolse 51 eeloaamt Sl Shll 5 1551 ulao] (2887 L baaali
(S5 el b ol A3L0) IS Joma 53 Gl ) pke 42 e G35
d= 5 Sloy b il s ol ol LY 1SS aelS .
@ slp ool olad CIEl (golen (cladsl sl CISis oy b
WJle (sl LS o @l i 5 (63,3 ol S ST il
e b Salgls ool w5le) ased glaltes b &S gie,lS”
Gl Kl b ible Culas Sl ys b odS o5 sy s (o
s e Jl 5 A ade ks Ll b bl 5 e g OLSKes I es
33 039% welSe nl biled (68 Sl (S50 LIS Jome 0> )
SV Ll o Ohler Culam o Lz ool 3o ol sl o
wbpecpl posdle (Y1 OLan 5 o8 5 sT) dall Jis S asm
AL bl o es 4 ) Glle dgn Sl Sas OUSLET (goben
Colem 53 (6,50 LiE ol um B s Ol S oS oK

Jad 53 (6 2t (5,lobe 5 (il el (S o L) S uSS

Y14




O‘J&.«A}@)GW

s S\as sl e ( S5 51 Il OIS (g sben sl 25w

ke odiile 5 Sote (615 L S5 sl 4 e b el ge ool &S
s3sdoms Oloys 4 by 518 505 slaylpl Sl eslizul 3 4d
a0 Seslanal s 5 o O g A5 (] )3 Oleys Dl el el 6
504 9 Sy L Oleys B (6 s and ¢ o 23 53 S S & g
SRR a3 ) f et G 0933 253 ple eoped LS oo
Jeloe nle o) p sl (nl (hom J1 6 550 on Sty Ld g S5l
o) s Sl emman g 555 |l OLL s LSS a iy,
L alie s =l il 5 bolys b (5T 5,
Dl 5y (51, OLS I8 (g lean sl s 5l La0le sl 55 558 oo slgiiey

.J}.:a oslaal QL{)K @'}uul})

é&t&! ] 12551

338 ok 5 (6 75 Al 3l a 8 dlie ol g5 BMUST gl 31 (59w
Lir g 4 Sl Dl 5 el doly oDl ST oS s Ol i)
o 5 DM (55T b b r B3 ol 53 (S J gl e
Li )3 13515053 OEAS IS b4 e 34 planil QB S S8 oL,
0303 Oliebsl (313l aelials Slabntin 5 ol S 05 gl 41,1 5 paind DL
Sl Jlo ol gy 5 6 S5 by LIB s tags ol i Jb ol

5 el 4 s Jglodins 5 (5 575 Al 5l dlis ) IO N 3 51 &0 B S
.;Mn,\.;cljs.;,n\r)%\;pwtfxﬁj;o,}um

3L 6 S n s ol gl 53 o W ls gn el iomen O i 55 @ lie S
S sy s

oS Lol 5 ke SCS 13 QLSS &I 51 08 iy 553 185008 § 145
chizdls (80 asls (65515, UuT 3 55 Jtass opl 53 & Lus Ol ) A8 0
S e G1)d5 dlasae

&b

Il gl (63,0508 5 ¢ bdiaal 3T tdaes  STHUI 25l tsdgn ¢ sl
el solesle 53 Slay Cedle eyl slas )y 5 baasl , (V)
(ol bl ()50 sl 100 5 sy OB IS T
Y=Y A (Y
https://militarymedj.bmsu.ac.ir/article_1000820.html

Eos (AN Glexl 35, « ALEd sy s ( osin 515 (goles
e il (IFA9) e (Gl 5 03 gman b (7 Aslad

T Ol sl s 5 5 gmie S0 OS8Oy Gt Cns

https://www.sid.ir/paper/527300/fa (AW o/, /

Yy

89 el L 35l g 50 Olejle 53 Olas sz g AuS wleo| U S
(yls 55 Obles 5,8 b aie SUwS b bl S
sy nl 2 osdle b I Jad 4 WOT (Sads maw
S 03,557 15 QLS gl (L2 01g5 slajl il 5 o (5kan
(St ol 5L a4y LOLS! 6 8 s 4 ool
03,557 gl b (ssken glaaali s 5L 0L b bl 5 SNzl
Cemed LS 0 Loyl 1y byl a4 5L cedijle OMles (ol 5 (o Lab
el S o s 3350 595 OIS 1 ol s LSS 8
el bl ol (s s 3l b ush 0T (Sawls
Sl b s Slb gls O ) oty b dins oo Jas Hlast| Ole S
LSk ol byl bl ool 55 1y IBial & 5L ol gl o8 S
5 Bl5) A8 o bl Jid (Seuds by (sl oelie s § game )
a5 Y pome (olon saasl G Slojlu ate 1LY YY Ol an
(A i 33 A e s S L 3 1y )SGen 5 sleze!
LOT aed Ay 5 Sl Lol 4 Ol duS” o ula| OLST S
Oljlo 5 Ste &Sl (pl . gobal (6550 40 4 LS4 (s oo el
195 G e e a0 15 OT 5 das o SRl 11, 0L, ible dg
AR sl ) e S (0 oE S 2 JRD ) e
oy o Slao @lsn OB dame 51 oLy 1515 635 0 sl A
O 4 (6 i BLasl L OLS S cametiys i s oo o 51y it (S
LS (p l p 2 (Jad AE L (S G Mgy 5 A o sl 5

(YOYY oy s 5 ilnlS)
Olgea QLSS (grkan aalp 8 38 4 Ol 5 o0 S S o
pde Sl ate OIS (S ladame 55 e 1l &
5 0SS it Sads 5 S5 5 by Sl e sla) s sl
o b,y ol (b lad slml 5 elal Db Cy i
b S o oSS Lol w0 s s oo Coiel 5 Gl bl OLST)S
cosdlea ST o o |y o sy S Al 5 e el o pe la g
Iy s SKeads Ol Ul 5 oo (635 dnw s (sbaaal 5 ba i3 50T &1,
& OUSH (hlen asl p camet 53 AS Sl 5 1, OLSHIS 55 0 YL
s S o sdp el AT 5 Glos Cadln 3 g 4 amie g

.\)jT@C}U&&)‘A{Qqu‘ﬂd‘éJ}jdjﬁngj\bdﬂﬁg;iu‘)

‘ VEE VBV 6 les o1Fa 95 ¢ mtlutily oo dons J



https://militarymedj.bmsu.ac.ir/article_1000820.html
https://www.sid.ir/paper/527300/fa

O‘JL{M)@)‘GJ}M

w3 Sl9s sam pe (S35 Cals, 5 LS (g slan asls  idw I

References

Akbari Abdulaziz, A., Bashir, M., & Alfalih, A. A. (2022).
The impact of work-life balance and work overload
on teacher’s organizational commitment: do Job
Engagement and Perceived Organizational support
matter. Education and Information
Technologies, 27(7), 9641-9663.
https://doi.org/10.1007/s10639-022-11013-8

Amini, M., Baloochi Anaraki, M., Azad, E. and Shirmardi,
A. (2022). The mental health promotion programs and
strategies used in US, UK, Russia and Iranians
military organizations: systematic review. Journal of
Military Medicine, 21(3), 208-220. (In Persian).
https://militarymedj.bmsu.ac.ir/article_1000820.html

Attridge, M., DeLapp, G. P., Herlihy, P. A., lhnes, P.,
Jacquart, M., Lennox, R., ... & Sharar, D. A. (2017).
Comparing improvement after EAP counseling for
different outcomes and clinical context factors in over
16,000 EAP cases worldwide.
https://archive.hshsl.umaryland.edu/handle/10713/71
71

Attrdge M. (2019). A Global Perspective on Promoting
Worplace Mental Health and the Role of Employee
Asistance Programs. American journal of health
promotion: AJHP, 33(4), 622-629.
https://doi.org/10.1177/0890117119838101c

Attridge, M. (2022). Update on EAP Market and
Research. http://hdl.handle.net/10713/18981

Avusuglo, W. S., Mosleh, R., Ramaj, T., Li, A., Sharbayta,
S. S, Fall, A. A, Ghimire, S., Shi, F., Lee, J. K. H.,
Thommes, E., Shin, T., & Wu, J. (2023). Workplace
absenteeism due to COVID-19 and influenza across
Canada: A mathematical model. Journal of
theoretical biology, 572, 111559.
https://doi.org/10.1016/j.jtbi.2023.111559

Bankins, S., Ocampo, A. C., Marrone, M., Restubog, S. L.
D., & Woo, S. E. (2024). A multilevel review of
artificial intelligence in organizations: Implications
for  organizational  behavior  research  and
practice. Journal of Organizational Behavior, 45(2),
159-182. https://doi.org/10.1002/j0b.2735

Berry, C., Niven, J. E., Chapman, L. A., Valeix, S.,
Roberts, P. E., & Hazell, C. M. (2021). A mixed-

vy

methods investigation of mental health stigma,
absenteeism and  presenteeism among UK
postgraduate researchers. Studies in Graduate and
Postdoctoral Education, 12(2), 145-170.
https://dx.doi.org/10.1108/sgpe-06-2020-0034

Bouzikos, S., Afsharian, A., Dollard, M., & Brecht, O.
(2022). Contextualising the Effectiveness of an
Employee Assistance Program Intervention on
Psychological Health: The Role of Corporate
Climate. International journal of environmental
research and public health, 19(9), 5067.
https://doi.org/10.3390/ijerph19095067

Brossoit, R. M., Crain, T. L., Leslie, J. J., Fisher, G. G., &
Eakman, A. M. (2024). Engaging with nature and
work: associations among the built and natural
environment, experiences outside, and job
engagement and  creativity.  Frontiers in
psychology, 14, 1268962.
https://doi.org/10.3389/fpsyq.2023.1268962

Cadorette, M., & Agnew, J. (2017). Mental Health in the
Workplace. Workplace health & safety, 65(9), 448.
https://doi.org/10.1177/2165079917716188

Cayupe, J. C., Bernedo-Moreira, D. H., Morales-Garcia,
W. C., Alcaraz, F. L., Pefia, K. B. C., Saintila, J., &
Flores-Paredes, A. (2023). Self-efficacy,
organizational commitment, workload as predictors
of life satisfaction in elementary school teachers: the
mediating role of job satisfaction. Frontiers in
Psychology, 14, 1066321.
https://doi.org/10.3389/fpsyq.2023.1066321

Chandrakumar, D., Arumugam, V., & Vasudevan, A.
(2024).  Exploring  presenteeism  trends: a
comprehensive bibliometric and content
analysis. Frontiers in psychology, 15, 1352602.
https://doi.org/10.3389/fpsyq.2024.1352602

Cheung, T., Graham, L. T., & Schiavon, S. (2022).
Impacts of life satisfaction, job satisfaction and the
Big Five personality traits on satisfaction with the
indoor environment. Building and Environment, 212,
108783.
https://doi.org/10.1016/j.buildenv.2022.108783

Costantini, A., & Weintraub, J. (2022). The benefits of
being proactive while working remotely: Leveraging
self-leadership and job crafting to achieve higher

‘ VEF (VFY o)l (VFo 00 ¢t itily psle aloes J



https://doi.org/10.1007/s10639-022-11013-8
https://doi.org/10.1007/s10639-022-11013-8
https://militarymedj.bmsu.ac.ir/article_1000820.html
https://archive.hshsl.umaryland.edu/handle/10713/7171
https://archive.hshsl.umaryland.edu/handle/10713/7171
https://archive.hshsl.umaryland.edu/handle/10713/7171
https://doi.org/10.1177/0890117119838101c
http://hdl.handle.net/10713/18981
http://hdl.handle.net/10713/18981
https://doi.org/10.1016/j.jtbi.2023.111559
https://doi.org/10.1002/job.2735
https://doi.org/10.1002/job.2735
https://dx.doi.org/10.1108/sgpe-06-2020-0034
https://dx.doi.org/10.1108/sgpe-06-2020-0034
https://doi.org/10.3390/ijerph19095067
https://doi.org/10.3389/fpsyg.2023.1268962
https://doi.org/10.1177/2165079917716188
https://doi.org/10.3389/fpsyg.2023.1066321
https://doi.org/10.3389/fpsyg.2023.1066321
https://doi.org/10.3389/fpsyg.2024.1352602
https://doi.org/10.1016/j.buildenv.2022.108783
https://doi.org/10.1016/j.buildenv.2022.108783

O‘J&M)&q-)‘\jw

s S\as sl e ( S5 51 Il OIS (g sben sl 25w

work engagement and task significance. Frontiers in
psychology, 13, 833776.
https://doi.org/10.3389/fpsyq.2022.833776

Damari, B., Yaghoubi, H., Dowlatshahi, B., Ahmadi
Pishkouhi, M., Esmaeili, I., Zafar, M., & Al-Madani,
H. (2019). National survey of the mental health status
of physicians in industrial and manufacturing centers
in Iran. Iranian Occupational Health, 17(1). (In
Persian) https://www.sid.ir/paper/527300/fa

Desa, N. M., Asaari, M. H. A. H., & Yim, C. L. (2020).
Human resource management practices and job
satisfaction among courier service provider
employees. International Journal of Asian Social
Science, 10(6), 327-338.
https://doi.org/10.18488/journal.1.2020.106.327.338

Dong, X., Huang, F., Shi, X., Xu, M., Yan, Z., & Turegn,
M. (2023). Mediation Impact of Physical Literacy and
Activity Between Psychological Distress and Life
Satisfaction Among College Students During
COVID-19 Pandemic. SAGE open, 13(1),
21582440231162503.
https://doi.org/10.1177/21582440231162503

Ekpang, P. U. (2015). Counselling for effective work
performance: a way for service
improvement. Department  of  Educational
Foundations, Guidance and Counselling, Faculty of
Education University of Calabar, Calabar OSR
Journal of Humanities and Social Science, 20(3), 39-
43.
https://doi.org/10.6084/M9.FIGSHARE.1353613.VV1

Employee Assistance Professionals Association. (2006).
EAPA standards and professional guidelines for
employee assistance programs—Addendum: Toward
the standardization of employee assistance
measures. Arlington, VA: EAPA. Suggested Citation
for this Research Note: Attridge, M., Amaral, T.,
Bjornson, T., Goplerud, E., Herlihy, P., McPherson,
T., Paul R., Routledge, S., Sharar, D., Stephenson, D.,
& Teems, L.(2009). Utilization of EAP services.
EASNA Research Notes, 1(5).

Farman, T. M., Tuzlukaya, S., & Boduroglu, E. (2020).
Can Employee Assistance Program be a solution for
improving  workplace health? A case of
Turkey. International Journal of Health Management

Yy

and Tourism, 5(1), 19-31.

https://doi.org/10.31201/ijhmt.677922

Joseph, B., Walker, A., & Fuller-Tyszkiewicz, M. (2018).
Evaluating the effectiveness of employee assistance
programmes: A systematic review. European Journal
of Work and Organizational Psychology, 27(1), 1-
15. https://doi.org/10.1080/1359432X.2017.1374245

Kelloway, E. K., Dimoff, J. K., & Gilbert, S. (2023).
Mental health in the workplace. Annual Review of
Organizational Psychology and Organizational
Behavior, 10(2), 363-387.
https://doi.org/10.1146/annurev-orgpsych-120920-
050527

LaGree, D., Houston, B., Duffy, M., & Shin, H. (2023).
The effect of respect: Respectful communication at

work drives resiliency, engagement, and job
satisfaction among early career
employees. International Journal of Business
Communication, 60(3), 844-864.

http://dx.doi.org/10.1177/23294884211016529

Lennox, R. D., Sharar, D., Schmitz, E., & Goehner, D. B.
(2010). Development and validation of the Chestnut
Global Partners Workplace Outcome Suite. Journal of
Workplace Behavioral Health, 25(2), 107-
131. https://doi.org/10.1080/15555241003760995

Maynard, J. (2018). World of EAP Column: EAP in
France-Growing savoir faire. J Employee
Assist, 48(2), 22-23.
https://doi.org/10.1177/0890117119838101c

Mert, I. S., Sen, C., & Alzghoul, A. (2022). Organizational
justice, life satisfaction, and happiness: the mediating
role of workplace social courage. Kybernetes, 51(7),
2215-2232. https://doi.org/10.1108/K-02-2021-0116

Min, A., Kang, M., & Park, H. (2022). Global prevalence
of presenteeism in the nursing workforce: A meta-
analysis of 28 studies from 14 countries. Journal of
nursing management, 30(7), 2811-2824.
https://doi.org/10.1111/jonm.13688

Miraglia, M., & Johns, G. (2021). The social and relational
dynamics of absenteeism from work: A multilevel
review and integration. Academy of Management
Annals, 15(2), 37-67.
https://doi.org/10.5465/annals.2019.0036

‘ VEE VBV 6 les o1Fa 95 ¢ mtlutily oo dons J



https://doi.org/10.3389/fpsyg.2022.833776
https://doi.org/10.3389/fpsyg.2022.833776
https://www.sid.ir/paper/527300/fa
https://doi.org/10.18488/journal.1.2020.106.327.338
https://doi.org/10.18488/journal.1.2020.106.327.338
https://doi.org/10.1177/21582440231162503
https://doi.org/10.6084/M9.FIGSHARE.1353613.V1
https://doi.org/10.31201/ijhmt.677922
https://doi.org/10.31201/ijhmt.677922
https://psycnet.apa.org/doi/10.1080/1359432X.2017.1374245
https://doi.org/10.1146/annurev-orgpsych-120920-050527
https://doi.org/10.1146/annurev-orgpsych-120920-050527
https://doi.org/10.1146/annurev-orgpsych-120920-050527
http://dx.doi.org/10.1177/23294884211016529
http://dx.doi.org/10.1177/23294884211016529
https://psycnet.apa.org/doi/10.1080/15555241003760995
https://doi.org/10.1177/0890117119838101c
https://doi.org/10.1108/K-02-2021-0116
https://doi.org/10.1108/K-02-2021-0116
https://doi.org/10.1111/jonm.13688
https://doi.org/10.5465/annals.2019.0036
https://doi.org/10.5465/annals.2019.0036

VEF VRV oLt 0o 05 ¢ sl psle alons J

O‘J&M)&q-)‘\jw

s S\as sl e ( S5 51 Il OIS (g sben sl 25w

Mishra, N., & Bharti, T. (2023). Exploring the nexus of
social support, work-life balance, and life satisfaction
in hybrid work scenario in learning organizations. The
Learning Organization, 31(1), 27-47.
https://doi.org/10.1108/TLO-08-2022-0099

Patel, C., Biron, M., Cooper, S. C., & Budhwar, P. S.
(2023). Sick and working: Current challenges and
emerging directions for future presenteeism
research. Journal of Organizational Behavior, 44(6),
839-852. https://doi.org/10.1002/job.2727

Putra, R., & Ali, H. (2022). Organizational behavior
determination and decision making: analysis of skills,
motivation and communication (literature review of
human resource management). Dinasti International
Journal of Digital Business Management, 3(3), 420-
431. https://doi.org/10.31933/dijdbm.v3i3.1168

Rosado-Solomon, E. H., Koopmann, J., Lee, W., &
Cronin, M. A. (2023). Mental health and mental
illness in organizations: A review, comparison, and
extension. The Academy of Management Annals,
17(2), 751—
797. https://doi.org/10.5465/annals.2021.0211

Saks, A. M., Gruman, J. A, & Zhang, Q. (2022).
Organization engagement: a review and comparison
to job engagement. Journal of Organizational
Effectiveness: People and Performance, 9(1), 20-49.
http://dx.doi.org/10.1108/JOEPP-12-2020-0253

Saleem, S., Rasheed, M. I., Malik, M., & Okumus, F.
(2021). Employee-fit and turnover intentions: The
role of job engagement and psychological contract
violation in the hospitality industry. Journal of
hospitality and tourism management, 49, 385-395.
https://dx.doi.org/10.1016/j.jhtm.2021.10.009

Samtharam, S. R., & Baskaran, S. (2023). Work-life
integration and workplace flexibility on life
satisfaction, work productivity, and organization
commitment: Contextual study. International Journal
of Academic Research in Business and Social
Sciences, 13(2), 1276-1289.
http://dx.doi.org/10.6007/IJARBSS/v13-i2/16340

Sharar, D. A., & DelLapp, G. P. (2017). EAPs can and do
achieve positive workplace outcomes.
http://hdl.handle.net/10713/6376

Shimura, A., Yokoi, K., Ishibashi, Y., Akatsuka, Y., &
Inoue, T. (2021). Remote Work Decreases
Psychological and Physical Stress Responses, but
Full-Remote Work Increases Presenteeism. Frontiers
in psychology, 12, 730969.
https://doi.org/10.3389/fpsyq.2021.730969

Song, Z., & Baicker, K. (2019). Effect of a Workplace
Wellness Program on Employee Health and
Economic Outcomes: A Randomized Clinical
Trial. JAMA, 321(15), 1491-1501.
https://doi.org/10.1001/jama.2019.3307

Tetrick, L. E., Quick, J. C. E., Ford, M. T., & Fisher, G. G.
(2024). Handbook of occupational health
psychology (pp. xiii-709). American Psychological
Association.

Tewfik, B. A., Kim, D., & Patil, S. V. (2024). The ebb and
flow of job engagement: Engagement variability and
emotional stability as interactive predictors of job
performance. Journal of Applied Psychology, 109(2),
257-282. https://doi.org/10.1037/apl0001129

Toyama, H., Upadyaya, K., & Salmela-Aro, K. (2022). Job
crafting and well-being among school principals: The
role of basic psychological need satisfaction and
frustration. European Management Journal, 40(5),
809-818. https://doi.org/10.1016/j.emj.2021.10.003

Uraon, R. S., & Kumarasamy, R. (2024). The impact of
justice perceptions of performance appraisal practices
on job satisfaction and intention to stay: the mediating
role of job engagement. Employee Relations: The
International Journal, 46(2), 408-431.
https://doi.org/10.1108/ER-07-2022-0328

Van Waeyenberg, T. (2024). Why do employees attend
work sick? The assessment and relevance of opposite
presenteeism motivations. Journal of Occupational
and Organizational Psychology, 97(2), 536—
554, https://doi.org/10.1111/joop.12481

Yvy



https://doi.org/10.1108/TLO-08-2022-0099
https://doi.org/10.1002/job.2727
https://doi.org/10.1002/job.2727
https://doi.org/10.31933/dijdbm.v3i3.1168
https://doi.org/10.31933/dijdbm.v3i3.1168
https://psycnet.apa.org/doi/10.5465/annals.2021.0211
http://dx.doi.org/10.1108/JOEPP-12-2020-0253
http://dx.doi.org/10.1108/JOEPP-12-2020-0253
https://dx.doi.org/10.1016/j.jhtm.2021.10.009
https://dx.doi.org/10.1016/j.jhtm.2021.10.009
http://dx.doi.org/10.6007/IJARBSS/v13-i2/16340
http://dx.doi.org/10.6007/IJARBSS/v13-i2/16340
http://hdl.handle.net/10713/6376
http://hdl.handle.net/10713/6376
https://doi.org/10.3389/fpsyg.2021.730969
https://doi.org/10.1001/jama.2019.3307
https://psycnet.apa.org/doi/10.1037/apl0001129
https://psycnet.apa.org/doi/10.1016/j.emj.2021.10.003
https://doi.org/10.1108/ER-07-2022-0328
https://doi.org/10.1108/ER-07-2022-0328
https://psycnet.apa.org/doi/10.1111/joop.12481

