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Background: The concept of wisdom has a long history in philosophical and religious texts, but for
about two to three decades, this subject has entered discussions and empirical research in various
fields of psychology. Therefore, examining the antecedents of wisdom in teachers and their
influential role on students is a new research area aimed at understanding the hierarchy that affects
the wisdom and knowledge of teachers, and consequently, students.

Aims: The present research was conducted with the aim of a structural model of work-life balance
and tolerance for ambiguity with the wisdom of elementary school teachers: The mediating role of
happiness.

Methods: This research is fundamental in terms of its objective and descriptive in terms of method,
and it was conducted using structural equation modeling. The statistical population of this research
consisted of all primary school teachers in the city of Tehran during the 1404-1403 academic year.
A sample of 310 teachers from the elementary level in the city of Tehran was selected using cluster
random sampling. In this way, each region was considered as a cluster, and subsequently, 5 regions
were randomly selected, from each of which 62 individuals were chosen. To collect data, the Wisdom
Scale (Ardelt, 2003), the Work-Life Balance Questionnaire (Wang & Ko, 2009), the Ambiguity
Tolerance Questionnaire (McLain, 2009), and the Short Oxford Happiness Questionnaire (Hills, &
Argyle, 2002) were used. The collected data were analyzed using SPSS version 28 and AMOS
version 28 through Pearson correlation coefficient and structural equation modeling using the
maximum likelihood method.

Results: The results obtained from the structural equation modeling showed that the proposed model
has a good fit with the data. The results showed that tolerance of ambiguity has a positive and direct
effect on wisdom (= 0.45, P> 0.05). The direct effect of work-life balance on wisdom was significant
(B=0.30, p> 0.05). Ultimately, the direct effect of happiness on wisdom was positive and significant
(B= 0.12, p> 0.05). 20% of the variance in happiness is explained by balance in life and work and
tolerance for ambiguity. Additionally, 45% of the variance in wisdom is explained by balance in life
and work, tolerance for ambiguity, and happiness.

Conclusion: These results indicate that by training the skills of balancing work and family and
coping with ambiguous situations, part of happiness can be improved due to the unpredictability of
situations and conditions; and that with the perception of superficial happiness, knowledge, virtue,
and wisdom can be implemented and operationalized in life.
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Introduction

Teaching is a highly complex profession, one in
which teachers have to make continuous pedagogical
decisions. Teaching is a highly complex profession.
Interacting with the salient components of teaching,
i.e. curriculum, context and students, demands
thoughtfulness, care (Furman, 2018) and the
integration of professional and interpersonal
knowledge (Stenberg, & Maaranen, 2020).
According to Furman (2015), teaching skills have a
central place in professional action, but they are not
enough. In dealing with the multifaceted, minute-by-
minute changes taking place in the classroom,
teachers must make continuous, immediate
pedagogical decisions (Stenberg, & Maaranen, 2020).
Making correct pedagogical choices demands an
awareness of the necessities of a certain situation,
which can help teachers to find possible courses of
action (Furman, 2018). This awareness can be
described as practical wisdom; it combines expert
knowledge (knowing that), thoughtful action
(knowing how) and prudent judgement (Stenberg, &
Maaranen, 2020). In teachers, wisdom is considered
one of the key competencies, which not only plays a
fundamental role in their mental well-being but also
contributes to the enhancement of the quality of
education and the holistic development of students,
enabling them to make effective and adaptive
decisions in uncertain and challenging classroom
conditions; and to provide a nurturing and supportive
environment (Pauleen, & Intezari, 2023). Wisdom, as
a multidimensional psychological construct, is
defined as the ability to provide moral reasoning and
solve problems in situations that affect others (Ardelt,
2004). Until now, there has been scientific research
on wisdom for three decades (Dong et al., 2023).
Wisdom has been defined (Muschalla, 2024), as
expertise in dealing with difficult questions of life,
such as questions of life planning, life design and life
interpretation. Wisdom can be understood as a
resource for coping with conflict or stress. This
capacity is needed by all people every day, but
especially in difficult life situations involving losses,
prolonged uncertainty, economic difficulties, as well
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as job problems or loss, sudden unexpected or
externally forced changes in one’s life situation
(Muschalla, 2024). Many of these are problems that
can hardly be influenced and are therefore practically
unsolvable, such as whether one takes more care of
the children and their school activities at home, or
invests more time in one’s own work, whether one
accepts the invitation to a health prevention
intervention now or refuses in the hope of receiving
treatment later when acute health problems appear
(Linden et al., 2019).

Work-life balance has gained increasing popularity
among scholars and practitioners since the beginning
of the century (Zaitouni et al., 2024). Bro et al. (2022)
define work-life balance as "an individual's
perception of the alignment between work and non-
work activities and progress according to their current
life priorities.” Balancing work with family
responsibilities in ways that reduce their conflict and
provide satisfaction for individuals' needs and desires
creates a solid and theoretically grounded foundation
for researchers and practitioners (Adkins, &
Premeaux, 2019). A resurgence of interest in the field
has arisen in the past decades due to numerous
pressing challenges, such as the growing number of
women in the workplace, single-parent households,
mothers returning to the workforce, and dual-career
families. On the one hand, these challenges have
triggered employees to reconsider their family life
roles and employers and face the growing demands
for flexible working practices and a more sustainable
workforce (Adkins, & Premeaux, 2019).

Alongside work-life balance, individuals' ability,
particularly teachers', to accept the uncertainties of
the environment plays an important role in nurturing
the cognitive aspect of wisdom (Asoodeh, & Kord
Noghabi, 2022). Ambiguity is defined as the absence
of reliable, credible, or adequate information (Hillen
et al., 2017). Ambiguity tolerance (AT) is a concept
that is defined as the ability to successfully navigate
in doubtful, imprecise, hesitant, unpredictable, and
unknown environments. It is theoretically understood
as a cognitive factor that directly influences the
sensation of restlessness and uncertainty This concept
is crucial for understanding how people adapt to and
manage conditions where information is incomplete
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or unclear (Rubiales-Nufez et al., 2024). While
several studies have examined the relationship
between uncertainty tolerance and psychological
well-being (Hancock, J., & Mattick, 2020).

Happiness, as a multidimensional psychological
construct, comprising affective components (e.g.,
experiencing positive emotions and reducing
negative emotions) and cognitive components (e.g.,
life satisfaction), plays a significant role in
individuals' psychological well-being (Diener, 2018;
Sheldon & Lyubomirsky, 2021). Based on
Fredrickson's broaden-and-build theory (2001),
happiness facilitates mental flexibility, acceptance of
uncertainty, and decision-making by fostering
positive emotions, thereby contributing to the
development of wisdom (Fredrickson, 2013; Tugade
et al., 2021). This construct can act as a mediator in
the relationships between predictor variables such as
work-life balance and ambiguity tolerance with
psychological outcomes like wisdom. Recent
research has shown that happiness is not only
positively associated with work-life balance (Haar et
al., 2019) but can also improve ambiguity tolerance
by enhancing positive emotions and reducing stress,
consequently leading to an increase in wisdom
(Seligman, 2019; Yang & Intezari, 2022).

Overall, since wisdom requires introspection,
commitment, and taking responsibility for one's
behavior and situations, it serves as a human resource
in both personal and social life, and over time can
pave the way for well-being and better job
performance. Moreover, studies have shown that
wisdom is related to resilience and self-esteem (Jeste
et al., 2025). Given the above research, it seems that
examining factors such as tolerance for ambiguity,
work-life balance, and happiness within a structural
model can enhance our understanding of the
antecedents of teacher wisdom. This study is
important from several perspectives. First, the
wisdom of teachers is reflective because it affects the
reasoning of students. Second, having wisdom in
solving ambiguous problems and responding to
questions can motivate a sense of belonging for both
teachers and students in school. Finally, these
relationships can be reciprocal and bidirectional, such
that wisdom also impacts happiness and the ability to
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balance work and life. In any case, despite the
numerous studies mentioned regarding the
relationship of wisdom, the role of intervening factors
involved in this relationship has often been
overlooked, which the present research examines the
role of happiness as a mediator of this connection.
Therefore, the present research is designed to model
wisdom based on work-life balance and ambiguity
tolerance, emphasizing the mediating role of
happiness. It aims to provide empirical evidence
regarding the relationships among these variables in
the cultural context of Iran in order to offer solutions
for improving the mental health and wisdom of
elementary school teachers.

Method

This research is fundamental in terms of its objective
and descriptive in terms of method, and it was
conducted using structural equation modeling. The
statistical population of this research consisted of all
primary school teachers in the city of Tehran during
the 1404-1403 academic year. A sample of 310
teachers from the elementary level in the city of
Tehran was selected using cluster random sampling.
In this way, each region was considered as a cluster,
and subsequently, 5 regions were randomly selected,
from each of which 62 individuals were chosen.

The entry criteria included informed consent from
teachers, an age range of 30 to 55 years, a teaching
experience of 3 years in primary education, no
physical disabilities, and no chronic illnesses or
medication due to physical and mental health
conditions.  Criteria  for  exclusion included
unwillingness to participate in the research,
incomplete responses to the questionnaires, and the
questionnaires being distorted. Data collection was
carried out only after obtaining informed consent
from all participants. Teachers were provided with
the necessary explanations regarding the purpose of
the research. They were assured about the
confidentiality of the information, the freedom to
participate in the study, and the anonymity of their
identity information. Teachers were also given the
right to withdraw from the research at any stage of the
research. In this study, the Soper formula (2025) was
used to determine the sample size for structural
equation modeling studies. According to this formula,
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with an effect size of 0.1, a statistical power level of
0.8, 2 latent variables, 12 observed variables, and a
significance level of 0.05, the minimum sample size
is 200 and the maximum is 947. In this study, data
were collected at 1.5 times the minimum sample size,
which means 310. To collect data, the Wisdom Scale
(Ardelt, 2003), the Work-Life Balance Questionnaire
(Wang & Ko, 2009), the Ambiguity Tolerance
Questionnaire (McLain, 2009), and the Short Oxford
Happiness Questionnaire (Hills, & Argyle, 2002)
were used. The collected data were analyzed using
SPSS version 28 and AMOS version 28 through
Pearson correlation coefficient and structural

Results
As seen in Table 3, the goodness-of-fit indices from
the overall test (y*= 151.726, y*/df= 2.369, CFI=0.93,
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GFI=0.93, IFI=0.93, TLI=0.91, and RMSEA=0.07)
indicate a good fit of the proposed model with the
data.

Table 1. Fitness indices in the proposed model with the mediating
role of happiness
Model Acquired amount (N=310)

CMIN 151.726
DF 59
X?/DF 2.369

P 0.001
RMSEA 0.07
PCLOSE =

CFlI 0.93
AGFI 0.92
TLI 0.91
GFI 0.92
IFI 0.93
RFI 0.93
NFI 0.94

Table 2. Results of bootstrap uncertainty tolerance and work-life balance with the mediation of happiness on wisdom

Variables Indirect effect Bias Lower Bounds  Upper Bounds SE P
Tolerance for ambiguity --->Happiness--->Wisdom 0.033 0.005 0.168 0.006 0.169  0.05
Work-life balance --->Happiness--->Wisdom 0.040 0.003 0.007 0.238 0.191  0.05

To determine the mediating role of happiness in the
relationship between tolerance of ambiguity and
work-life balance with wisdom, the bootstrap method
was used with a sample size of 2000. As seen in Table
2, if both the upper and lower bounds of this test are
either both positive or both negative and zero does not
fall between these two bounds, then the indirect
causal pathway is significant. In other words,
tolerance of ambiguity has an indirect positive effect
on wisdom through happiness. Additionally, work-
life balance has an indirect positive effect on wisdom
through happiness. It is worth mentioning that,
considering the coefficients of the indirect path, the
mediating effect of happiness in the relationship
between the variables is minor.

Conclusion

The present research was conducted with the aim of a
structural model of work-life balance and tolerance
for ambiguity with the wisdom of elementary school
teachers: The mediating role of happiness.

The results obtained from the structural equation
modeling showed that the direct path coefficient of
tolerance of ambiguity to wisdom is positive and
significant. Additionally, the indirect path coefficient
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of tolerance of ambiguity to wisdom through
happiness was positive and significant.

If we define tolerance for ambiguity as the ability to
accept uncertainty as a part of life and to continue
with incomplete knowledge about the environment
and the willingness to initiate actions without
knowing whether we will succeed or not (Han, 2021),
then these indicators align with the cognitive
dimension of wisdom, which also necessitates actual
knowledge and practical judgment when facing
ambiguous and uncertain issues. In fact, accepting
uncertainty and complexity is a vital part of reasoning
and wise decision-making. This quality allows
individuals to manage complex situations without
resorting to rigid and inflexible thinking, which is
essential for fostering wisdom in educational
environments. On the other hand, nowhere has it been
proven that a blessed, happy, and rich life cannot exist
in the midst of ambiguity. In explaining the mediating
role of happiness in this relationship, it can be argued
that tolerance for ambiguity, as the individual's
capacity to accept ambiguous, multifaceted, and
unpredictable situations, is considered one of the
important components of cognitive flexibility and
emotional resilience (Han, 2021). Individuals with a
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high level of tolerance for ambiguity can act more
flexibly in complex situations instead of resorting to
avoidance or black-and-white thinking, and they do
not suffer from cognitive burnout.

The results obtained from structural equation
modeling showed that the direct path coefficient of
work-life balance to wisdom is positive and
significant. Additionally, the indirect path coefficient
of work-life balance to wisdom through happiness
was also positive and significant. In explaining these
results, it can be said that individuals who can create
a balance between three states of work, family, and
leisure have a high level of life satisfaction; because
they have the ability to accept the ups and downs, find
meaning in life, and overcome them. Life satisfaction
provides psychological strengths and enables
individuals to experience life's challenges effectively.
These individuals do not focus solely on ideal life
conditions (Fujiwara, 2021). These individuals
maintain a balance between what they desire and
what their performance is measured against, ensuring
that one side of the scale is not tipped. They promote,
nurture, and put into practice positive social
exchanges that are desirable and beneficial for
themselves and others. Ultimately, when the
integration of these dimensions reaches strength and
coherence, the individual uses it to resolve conflicts
arising from life plans, values, motivations, self-
assessments, ideal behaviors, actual behaviors, and
various forms of knowledge, thereby increasing their
happiness and levels of reflection and wisdom.

Vol. 24, No. 151, 2025
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2, Oxford Happiness Questionnaire — Short Form
3. box Plot
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