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Background: The lifelong learning is a basic characteristic among capable people, and in the meantime, the
existence of this tendency among teachers can be the source of the formation of broad abilities and skills. So far,
many studies have addressed teachers' learning models, but there is a research gap regarding the formulation of
teachers' lifelong learning model based on emotional exhaustion, teamwork, and socio-economic problems with
the mediation of psychological empowerment.

Aims: The aim of this study was compilation a lifelong learning model based on Developing a lifelong learning
model based on emotional Exhausion, Teamwork and Socio — economic problems with the mediation role of
psychological empowerment in the teachers of Kermanshah city.

Methods: Based on the purpose, the current research was of an applied and in terms of nature, it was descriptive-
correlational research. The statistical population consisted of teachers of Kermanshah city in the academic year
of 2022-2023. The sampling method was multi-stage random sampling, In the end, 395 teachers were
selected.The research tools include the Hursen (2016) lifelong learning questionnaire, Spritzer and Mishra
(1995) psychological empowerment, Maslach (1986) emotional exhaustion job burnout, Lenchioni (2004) team
work, and the researcher-made questionnaire of economic and social status. Analyzing research data with
structural equation modeling method And it was done with the help of SPSS-26 and LISREL-8.8 software.
Results: The standard effect coefficient of emotional exhaustion on lifelong learning was equal to -0.75 (t value
equal to -14.69), on psychological empowerment equal to -0.27 (t value equal to -3.71) and psychological
empowerment coefficient on lifelong learning was equal to 0.23 (t-value equal to 4.94), which indicated the
significant mediating role of psychological empowerment in the relationship emotional exhaustion and lifelong
learning. The coefficient of economic-social problems on lifelong learning was -0.15 (t-value equal to -4.36),
on psychological empowerment equal to -0.19 and to Because of the positive relationship between psychological
empowerment and lifelong learning, the significance of the mediating role of psychological empowerment in
the relationship economic-social problems and lifelong learning was confirmed at the 0.001 level. Finally, the
mediating role of psychological competence in the relationship teamwork and lifelong learning was not
confirmed.

Conclusion: It is recommended according to the resultsthat officials at different structural levels of the country,
especially education, should focus on solving the livelihood problems of teachers and pay attention to formation
of emotions in teachers in order to provide a context for teachers' tendency towards sustainable learning, in this
way, due to the psychological empowerment of teachers, the society will benefit from the existence of
developmental teachers.
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Introduction

Lifelong learning approach can provide opportunities
for societies to adapt to changes in the world around
them. In the meantime, jobs are also constantly
changing, and for this reason, it is necessary for
people to continuously update their knowledge and
skills in order to adapt to technological changes and
new working conditions (Hursen, 2016). Meanwhile,
the tendency of teachers to learn, as the most
important factor in the education is very necessary,
because teachers are a source of new and practical
knowledge for students (Nissila, Karjalainen &
Koukkari, 2022). In this regard, the present study
tried to investigate the effects of individual and socio-
economic factors on the formation of lifelong
learning in teachers.

Emotional exhaustion was the first variable that was
tried in this research to investigate its effects on the
process of lifelong learning in teachers. Wang, Li,
Chen, Yan and Wen (2022) have shown that the
psychological pressure perceived by people has a
positive relationship with the decline in the tendency
to learn.

In relation to teamwork, organizational culture is a
positive stimulus for lifelong learning, because if the
climate in an organization is such that people can
learn together, that organization can have a huge
growth potential and achieve sustainable ability and
employees can achieve appropriate personal growth
(Nguyen, Luu & Ho, 2020). Teamwork skills as a
kind of necessary competences in all employees, and
especially teachers, make work problems to be solved
well and deal with new challenges correctly (Baneres
& Conesa, 2017).

In relation to the socio-economic problems of
teachers and its effect on the tendency to learn, the
fact is that the livelihood concerns and financial
problems of teachers in the current environment are a
major obstacle for this group to focus on studying and
learning in order to learn new methods and
knowledge in It is the field of education and learning.
Badleh, Jazebi and Esfandiari (2018) have shown that
teachers' job satisfaction has a positive relationship
with elements of lifelong learning.
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Based on what was said, the presence of unfavorable
factors can be an obstacle to the tendency for
continuous learning among teachers, but what is
important is what elements leave this effect; In
answering this question, the role of mediators is
important. In this regard, this research focused on the
variable role of psychological empowerment. The
four dimensions of psychological empowerment are
related to learning activities in the work environment
(Zhou and Tu, 2021). Psychological empowerment
can arouse a kind of inner enthusiasm in teachers that
leads them to learn new knowledge in the field of
education. Based on what was said, this research will
be done with the aim of developing a model for
lifelong learning based on emotional exhaustion,
teamwork and economic-social problems with the
mediation of psychological empowerment in the
teachers of Kermanshah city.

Method

The current research was applied based on the
purpose, and in terms of the nature, it was descriptive-
correlation research. The statistical population
included teachers of Kermanshah city in the 2022.
The sample size was obtained using Mueller's
formula. The sampling method was multistage
random sampling.

Hursen teachers' lifelong learning (2016): This
questionnaire was designed with 19 items. In Ayiti,
Rudi and Rostami's research (2018), while
confirming its content validity, its reliability was
reported as 0.89 based on Cronbach's alpha
coefficient. The reliability of it in the present study
was obtained equal to 0.87.

Spritzer and Mishra Empowerment Questionnaire
(1995): This scale consists of 15 items. The reliability
of this questionnaire was confirmed in Teimuranejad
and Sarihi's research (2009) based on Cronbach's
alpha coefficient equal to 0.95 and its content validity
was confirmed. The reliability of this tool in the
present study was equal to 0.74.

Maslash and Jackson (1986) emotional exhaustion:
This questionnaire was designed with 22 items, the
first 9 questions of which measure emotional
exhaustion. In Akbari et al.'s research (2009), while
confirming the content validity and construct validity
of this tool based on factor analysis, its reliability was



Journal of

reported as 0.84 based on Cronbach's alpha
coefficient. The reliability of this tool in the present
study was equal to 0.83.

Lenchioni's Teamwork (2004): This scale was made
up of 15 items. Its validity was confirmed in game
research (2014) based on the content method, and its
reliability was reported as 0.95 based on Cronbach'’s
alpha. The reliability of this tool in the current study
was equal to 0.73.

Socio - economic problems of teachers: This
questionnaire was made by the researcher in this
research in order to investigate the economic and
social situation of teachers. The content validity of
this tool was obtained using the content validity
method and its reliability was obtained based on
Cronbach's alpha coefficient equal to 0.76.

Results

Based on table 1, Before examining the research
findings, the assumption of normality based on
skewness and kurtosis was confirmed

According to Figure 1, the standard coefficient of the
effect of emotional exhaustion, economic-social
problems and teamwork on lifelong learning is -0.15,
-0.75 and 0.06, respectively; The standard coefficient
of the effect of emotional exhaustion, social-
economic problems and teamwork on mental capacity
was equal to -0.19, -0.27 and 0.05 respectively, and
the standard coefficient of the effect of psychological
empowerment on lifelong learning was equal to 0.23.

Table 1. Normality of data distribution

Variable skewness  kurtosis status

Lifelong learning -1.01 0.75 normal
Psychological empowerment -1.41 191 normal
Socio-economic problems -0.98 214 normal
emotional exhaustion 1.78 244 normal
Teamwork 0.66 0.80 normal
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Chi-Square=5972.75, df=2%82, P-value=0.00000, RMSEA=0.050

Figure 1: Lifelong learning model based on emotional exhaustion,
social-economic problems and teamwork with the mediation of
psychological empowerment in the case of standard coefficients

Chi-Sgquare=59%72.75, df=2%82, P-valus=0.00000, RMSEA=0.050

Figure 2: Lifelong learning model based on emotional exhaustion,
social-economic problems and teamwork with the mediation of
psychological empowerment in the case of significant coefficients

Based on Figures 1 and 2, the first hypothesis showed
that the coefficient of emotional exhaustion on
lifelong learning is -0.75 (with a t value of -14.69) and
emotional exhaustion on psychological
empowerment was -0.27 (with t value equal to -3.71)
was obtained. The standard effect coefficient of
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psychological empowerment on lifelong learning was
also equal to 0.23 (with a t value equal to 4.94), the
mediating role of psychological empowerment in the
relationship between emotional exhaustion and
lifelong learning was confirmed and the first
hypothesis was accepted. Examining the second
hypothesis showed that the effect coefficient of
teamwork on lifelong learning was equal to 0.06 (with
t value equal to 4.96) and the effect coefficient of
teamwork on psychological empowerment was
calculated as 0.05 at a non-significant level. and
accordingly, the second hypothesis was rejected.
Examining the third hypothesis of the research

Vol. 22, No. 129, 2023

showed that the direct standard effect coefficient of
social-economic problems on lifelong learning is
equal to -0.15 (with a value of t equal to -4.36) and on
psychological empowerment equal to -0.19 (with a
value of t was equal to -2.71) and according to the
standard effect coefficient of psychological
empowerment on lifelong learning, the mediating role
of psychological empowerment in relation to
economic-social problems and lifelong learning was
confirmed and the third hypothesis was accepted.
The fit indices calculated in the research model are
shown in Table 2.

Table 2. Model fit indices

indices

root mean square error of approximation

CMIN/df
comparative fitness index (CFI)
Normed Fit Index (NFI)
Relative Fit Index (RFI)
Incremental fitness index (IFI)
Goodness of fit index (GFI)

Value desire fitness
0.05 Below 0.1 desirable
1.87 Lessthan5  desirable
0.90 >0.9 desirable
0.92 >0.9 desirable
0.90 >0.9 desirable
0.92 >0.9 desirable
0.90 >0.9 desirable

Conclusion

Based on the findings, the examination of the first
hypothesis of this research using structural equation
analysis shows that the mediating role of teachers'
psychological ability in the relationship between
emotional exhaustion and lifelong learning was
confirmed. The results of the test of this hypothesis
with the research of Wei and Yeh (2022), Bleck, V.,
& Lipowsky (2022), Heydari and Jafari (1400),
Abbasi et al. (2016), Fazel et al. (2016), Wang et al.
(2022) consistent and it is inconsistent with the
research of Bey and Yeh (2021).

Examining the second hypothesis shows that the
tendency of teachers to work in a group cannot be a
direct basis for lifelong learning, and psychological
empowerment is not effective in the formation of this
indirect effect. The results of the test of this
hypothesis are consistent with the research of Mirzaei
Alavi (2016) and with the research of Zhou and Tu
(2021), Bardazko et al. (2020), Tabatabai and Razavi
(2019), Shafiei Sarvestani et al. (2018) is
inconsistent.

Examining the third hypothesis shows that the
mediating role of teachers’ psychological
empowerment in relation to economic-social
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problems and lifelong learning was confirmed. The
presence of economic-social problems in teachers can
directly influence It is negative on the tendency to
lifelong learning and this negative effect also occurs
on psychological empowerment; But it is possible to
moderate these negative effects on lifelong learning
due to the existence of psychological empowerment
in teachers. This finding was well explained based on
Maslow's perspective; Because in a situation where a
teacher is suffering from a difficult economic and
social situation and finds himself involved in
satisfying biological needs, how can he provide an
environment that is the basis for a sense of
effectiveness and empowerment in the work
environment?

Among the limitations of this research, we can
mention the limitation of the statistical population to
teachers and the low cooperation of some of them. It
is suggested to the school administrators that in order
to create a sense of meaning and effectiveness in the
teachers, they should try to show their psychological
empowerment, so that the teachers' participation in
making all kinds of important school decisions is
provided.
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