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Introduction

In the contemporary landscape of organizational
management, the intricacies of leadership styles and
their profound impact on organizational performance
have become subjects of paramount significance.
This article delves into the realm of organizational
dynamics, presenting a comprehensive exploration of
a prediction model that intricately weaves together
leadership styles, innovative culture, organizational
learning, and their collective influence on
organizational ~ performance. = The  nuanced
relationships between these pivotal elements form the
crux of this research, aiming to contribute not only to
the theoretical understanding of leadership but also to
the practical realm of enhancing organizational
effectiveness.

The focal point of this investigation is the
development and validation of a predictive model that
elucidates the intricate interplay between leadership
styles and organizational performance. Leadership, as
a driving force behind organizational success, is
examined through various paradigms, including
transformational, transactional, and charismatic
styles. The distinctive contribution of this research
lies in the incorporation of two pivotal mediating
factors: innovative culture and organizational
learning. These elements are recognized as essential
conduits through which leadership styles exert their
influence, shaping the adaptive capabilities and
knowledge acquisition processes within an
organization.

As the literature on leadership and organizational
performance expands, the incorporation of innovative
culture and organizational learning as mediating
variables provides a novel perspective, reflecting the
dynamic nature of modern organizational
environments. This study not only seeks to establish
a predictive model but also aims to unravel the
underlying mechanisms through which leadership
styles resonate within the organizational framework.
By delving into the mediating role of innovative
culture and organizational learning, the research
strives to offer actionable insights for organizational
leaders, emphasizing the importance of fostering a
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culture of innovation and continuous learning for
sustainable performance outcomes.

In the quest for a deeper understanding of the intricate
relationships within organizational contexts, this
article emerges as a scholarly endeavor that bridges
theoretical constructs with practical implications.
Through the proposed prediction model, it aspires to
pave the way for future research avenues, inform
leadership practices, and contribute to the ongoing
discourse on optimizing organizational performance
in a rapidly evolving business landscape.

Moreover, this research adopts a multidimensional
approach, acknowledging the diverse facets of
leadership that can impact organizational
performance. Recognizing the evolving nature of
leadership theories, the study explores not only the
traditional transactional and transformational styles
but also delves into emerging perspectives, such as
servant leadership and authentic leadership. This
inclusive lens allows for a more comprehensive
understanding of the complex and evolving nature of
leadership in contemporary organizational settings.
The mediating role of innovative culture serves as a
linchpin in the proposed model, acknowledging that
organizations thriving in today's dynamic markets
must embrace innovation as a core competency.
Innovative culture is conceptualized as the fertile
ground where leadership styles sow the seeds of
creativity, experimentation, and adaptability. By
scrutinizing how leadership catalyzes and sustains an
innovative culture, this research endeavors to uncover
the mechanisms that foster organizational agility and
responsiveness to external changes.

Simultaneously, organizational learning emerges as a
critical mediator, encapsulating the capacity of an
organization to acquire, interpret, and apply
knowledge for continuous improvement. The study
posits that effective leadership not only directly
influences organizational learning but also indirectly
shapes it through its impact on the overall
organizational culture. This dual mediation pathway
underscores the interconnectedness of leadership,
culture, and learning processes, paving the way for a
more nuanced understanding of the intricate
dynamics influencing organizational performance.
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In conclusion, this article not only seeks to advance
theoretical knowledge but also endeavors to offer
practical insights for organizational leaders, HR
practitioners, and scholars alike. The proposed
prediction model is poised to contribute to the
development of tailored leadership interventions,
shedding light on the specific pathways through
which leadership styles manifest their effects on
organizational  performance. As organizations
navigate an era characterized by rapid technological
advancements and global uncertainties, the findings
of this research are anticipated to serve as a compass,
guiding leaders towards informed decisions and
strategies for fostering sustainable success in an ever-
changing business landscape.

Method

This qualitative research adopts an inductive
approach and is considered foundational due to its
orientation towards designing a prediction model for
organizational performance based on leadership
styles and the mediating role of innovative culture
and organizational learning in the development of
human capital at the Bank of Commerce in Mashhad
County. Additionally, given the lack of deep
understanding and insight into the subject, the nature
of this research can be classified as exploratory.
Moreover, as the present study emphasizes the
conceptual framework shaping and requires the
explicit articulation of expert knowledge in this field,
a qualitative strategy involving expert opinions has
been employed. In this research, 12 experts meeting
general criteria, including a minimum of a master's
degree or ten years of experience in banking or higher
education, specific conditions such as being a thesis
supervisor, consultant, or reviewer of university
theses in the areas of organizational performance,
leadership  styles, innovative culture, and
organizational learning, having executed or
collaborated on research projects or research-based
projects in the mentioned areas, having a published
book or article in reputable ISI or scholarly journals
related to these variables, being a member of
commissions, committees, or groups related to them
in the bank, and having at least five years of
managerial experience in units related to education
and human resources, served as the sample for
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interviews until saturation of theoretical sampling
was reached. In this regard, semi-structured
interviews were conducted, employing 12
preliminary questions for preliminary examination.
The researcher, in the research process, analyzed each
interview obtained through the MAXQDA software
and then proceeded to the next interview. To assess
the validity and reliability, content validity and
conformability were utilized.

Additionally, = member  checking, revisiting
participants for confirmation of study findings, and
peer review by participants are mentioned as part of
the review process. Finally, for data analysis in this
research, the content analysis of interview data using
the MAXQDA software was used. This method's
concepts, components, and indicators were open,
axial, and selectively coded in the theoretical
framework stage. The researcher initially identified
the general dimensions and components effective in
predicting organizational performance based on
leadership styles and the mediating role of innovative
culture and organizational learning, based on the
literature and theoretical foundations. Then, through
semi-structured interviews, sought the views and
opinions of members of the expert group. After each
interview, the collected data entered the MAXQDA
software, and a content analysis was performed using
the open coding method. Moreover, for reliability and
validation, triangulation was employed, which
involved cross-verifying the findings through
discussions with peers, and the integration of multiple
perspectives. This approach enhances the robustness
of the analysis by minimizing potential biases and
ensuring a more comprehensive understanding of the
multifaceted dimensions of the research.

Results

As previously mentioned, in this research, an
inductive approach was employed, and interviews
were conducted with experts. Throughout these
interviews, significant statements were identified,
followed by the determination of relevant concepts.
Subsequently, these concepts were categorized within
specific dimensions. In the descriptive coding
section, the researcher engaged in descriptive coding
of the qualitative interviews conducted with the
population. To achieve this, the interviews were
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initially  conducted, implemented, and then
transferred to the MAXQDA software. The content of
each interview was examined. This part of the
analysis resulted in the production of 20 descriptive
codes with a total of 210 references from the
interviews.

In this second stage of the thematic analysis process,
which follows the initial descriptive coding phase,
interpretive codes were generated through continuous
and iterative comparison of the descriptive codes
produced in the first stage. These interpretive codes
were created within the framework of main and sub-
indicators or specific indicators and sub-indicators.
Multiple descriptive codes were combined under the
umbrella of an interpretive code, forming a cohesive
interpretation. The interpretive codes were derived
through a synthesis of several descriptive codes,
occasionally by merging multiple descriptive codes
beneath one existing descriptive code, and sometimes
by integrating several descriptive codes into a single
interpretive code as conceptualized by the researcher.
The interviews with the population continued until
theoretical saturation was achieved. The recognition
of theoretical saturation occurred through the absence
of generating new added value in multiple concluding
interviews, the absence of producing new interpretive
content, and the coherence achieved in the model and
internal relationships among its components. Table 2
illustrates the placement of indicators and sub-
indicators within the framework of interpretive codes,
representing the outcome of the second stage of the
thematic analysis process. These interpretive codes
were generated in parallel with and in an intertwined
process, continuously compared, and reproduced
after all descriptive codes were produced.

In the evolutionary process of arriving at this model,
the researcher initiated the investigation by
identifying the research problem and employing field
studies and research. Subsequently, utilizing semi-
structured questions, the researcher approached
experts to describe and elucidate the unknown aspects
of the relationship  between organizational
performance and leadership styles. To design a
predictive model for organizational performance
based on leadership styles and the mediating role of
innovative culture and organizational learning in the
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Human Capital Development Department of Bank-e-
Tejarat, the researcher, after reviewing documents
and conducted research, compiled a comprehensive
list of key and sub-indicators within the framework of
leadership  styles, innovative  culture, and
organizational learning related to organizational
performance.

Following this, using MAXQDA software, the
implementation, and determination of the number of
references to the prepared sub-indicators were carried
out. To assess the structures constituting the model
based on the MAXQDA outputs, necessary measures
were taken according to the opinions of the experts.

Conclusion

The discussion and conclusion of this study revolve
around the comprehensive exploration of Lucien
Goldman's sociological approach and Alfred Adler's
personality psychology in Simin Daneshvar's novel
"Sushun." The intertwining of these theoretical
frameworks with the narrative intricacies of the novel
has yielded insightful findings.

In the discussion, the qualitative research approach
adopted in this study allowed for an in-depth
examination of textual elements, character portrayals,
and  sociopsychological  dimensions.  Lucien
Goldman's  sociological lens, emphasizing the
connection between the novelist's world and a
societal group, unveiled the profound societal
structures embedded in "Sushun." The analysis
revealed a dual focus on the novel's structural
elements and the socio-cultural and political context
of Iranian society during the author's time.
Simultaneously,  Alfred  Adler's  personality
psychology enriched the understanding of characters
and their interactions. The characters in "Sushun"
emerged as multifaceted individuals whose actions
and reactions were intricately tied to causal
relationships. The study delved into the socio-
economic and cultural issues portrayed in the
narrative, showcasing Daneshvar's ability to
intertwine literary expression with historical and
societal commentary.

The conclusion synthesizes these findings, affirming
that Simin Daneshvar, as a socially conscious writer,
weaves a narrative that transcends mere artistic
exploration. The research establishes that the social
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class of the author influences the novel's ideological
framework, aligning with enlightened perspectives
prevalent in the sociopolitical structure. Daneshvar, a
social commentator, sheds light on the material and
spiritual  struggles of various societal strata,
addressing cultural, political, and ethical concerns.
Furthermore, the study recognizes the significance of
Adler's personality psychology in elucidating the
motives and behaviors of literary characters. It
highlights the presence of strong, resilient
personalities and individuals in flux, providing a clear
and transparent portrayal that defies conventional
gender stereotypes prevalent in literature.

In conclusion, this research not only contributes to the
understanding of "Sushun" but also underscores the
importance  of  merging  sociological and
psychological perspectives in literary analysis. Simin
Daneshvar's ability to navigate the complexities of
society and human psychology reaffirms the enduring
relevance of her work in the broader context of
literature and social commentary.
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