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Background: In a world where the phenomenon of job loss is spreading rapidly, it is essential to be
willing to invest continuously in a diverse career path that will lead to savings in human, social and
psychological capital.

Aims: The aim of this study was to compare the effectiveness of Acceptance and Commitment
Consulting (ACT) and Constructivism Consulting in orienting the diverse career path of contract
employees of an industrial company

Methods: The quasi-experimental research design was pretest-posttest with a control group. The
statistical population included all contract employees of an industrial company, 36 of whom were
selected by random sampling method and randomly assigned to two experimental groups and a
control group (12 people in each group). The experimental groups underwent commitment and
acceptance training as well as constructivism counseling training for eight sessions per week. Data
were collected using the Various Career Questionnaire (PCAS) and analyzed by analysis of Variance.
Results: Findings showed that acceptance and commitment-based training (ACT) and training based
on constructivist approach have an effect on the formation of protean career orientation of contract
employees in the self-directional subscales of career path management and value motivation.
Conclusion: From the findings of this study, it is concluded that both types of training, depending
on the situation, can be used by organizations and industries to increase the adaptability and attitude
of the diverse career path of employees.
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Introduction

In the current unstable world, due to the prevalence
of contract work and contract work and projects,
reduction of permanent employment, job insecurity
and increase of unemployment periods, a protean
orientation model is a suitable solution to control and
overcome this crisis and it seems to be flexible and
variable for equipping people (Hirsch, 2021). Protean
career orientation are a process that incorporates a
person's protean experiences in education, learning
and working in multiple organizations, and changing
work areas (Choi, Li, & Ngo, 2020). In the view of a
protean career orientation, people have a variety of
choices for themselves, pursue different career
activities, get hired more, and seek out more protean
options for employment. People with protean career
orientation constantly pursue and manage their career
success metrics dynamically (Hirsch and Coen,
2021). Having employees of these characteristics is
very important for organizations (Hirschi & Koen,
2021).

The Career Construction Theory is a method that
focuses on the issue of various career orientations and
their importance. This is a postmodern theory that
confronts issues of career orientation and adaptability
through a context-oriented lens. This theory holds
that the person is motivated and formed by the
environmental or contextual structures that surround
him and that human behavior cannot be studied
outside of the context in which it occurs. Human
experiences and interpretations vary because the
environments in which people are placed at various
points in time differ significantly, and as a result,
individuals' life narratives are different (Tokar,
Savikas, and Kaut, 2019) .This method aims to help
the individual rework their life story (Samiei, 20Y1).
Acceptance and Commitment Therapy (ACT) is
another postmodern perspective (Izadi, Neshatdoost,
Asgari, and Abedi, 2014). This approach aims to alter
the individual’s relationship with their thoughts and
feelings, thereby assisting the individual in not
misinterpreting their ideas as a sign of psychosis.
Rather than changing one's cognitions, the ACT
approach aims to strengthen one's psychological
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connection to his thoughts and feelings. Additionally,
the method seeks to increase a person's psychological
flexibility and enable him to choose the best course of
action from a variety of options. Thus, unlike
previous methods, this one does not compel an
individual to take action in order to avoid specific
thoughts, feelings, or memories (Moazinejad, Arefi,
and Amiri, 2020).

Despite the importance of the issue and despite the
fact that various domestic and foreign studies have
proven the effectiveness of interventions based on the
constructivist approach (Abdolhosseini, Nilforoshan,
Abedi and Hosseinian, 2016), (Savikas and Profli,
2016), (Savikas, Profley and Hilton, 2018), but most
interventions in other countries and all psychological
interventions in Iran have focused on finding
components that affect protean career orientation, and
so far no research has been conducted as a clinical
trial to increase direction. Various career paths have
not been taken, while on the one hand, the importance
of protean career orientation is an undeniable
necessity in today's world, and on the other hand,
training of employees, especially contract employees,
is essential to have such an orientation. In this regard,
the present study seeks to develop an intervention
model on contract staff as the main community that
can enjoy the benefits of a protean career orientation.
In general, it can be said that due to the increasing
importance and necessity of finding a protean career
orientation attitude in the employees of an
organization and the scarcity of research related to
interventions based on the constructivist approach
and acceptance and commitment to job and
organizational structures as a group, This study seeks
to compare the trainings based on the constructivist
approach and the training based on acceptance and
commitment (ACT) on the orientation of the protean
career orientation of contract employees in Iran.

Method

This study used a pretest-posttest design with a
control group. The statistical population consisted of
317 contract employees of an industrial company,
from whom 36 individuals were randomly assigned to
one of three groups using simple random sampling
(two experimental groups and one control group).
The criteria for entry into the research were being a
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contractor and an interest in participating in the
sessions, while the criteria for exit were missing more
than two sessions and making inaccuracies on the pre-
test questionnaires.

The research method was as follows: after
coordinating with the university and obtaining the
necessary permits from the industrial company, a list
of all contract employees was obtained from the
Monitored these individuals' participation, attendance
was highly consistent during each session. This
increased participants’ commitment to the research.
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training unit, and a random sample was drawn from
the list. These individuals were first informed about
the meeting's quality and then consented to
participate in the research. We then contacted these
individuals  through the company's training
department and advised them to attend workshops
instead of attending to their workplaces. Due to the
fact that the training unit

regarded to be work hours. This strictness and
discipline ensured that no one left the prototype
group. Following the pre-test, the two experimental

Additionally, meeting attendance hours were groups began training sessions.
Table 1. Results of variance analysis
Variable Source of change df SS F P Eta
Pre-test 1 266,16 21,5 0,001 0,516
Protean career orientation attitude Group 2 225,84 42,61 0,001 731
error 32 5,30 - - -

Table 2. Results of Bonferroni Post Hoc test to compare the scores of protean career orientation attitudes in the two intervention groups

1 Mean difference SD P
Control group Acceptance and Commitment Training -9,19 0,91 0,001
Acceptance and Commitment Training Constructivist training -8,19 0,93 0,001
error 1,17 2,15 0,098

Results

As can be seen in Table 4, the results of MANCOVA
analysis showed that after neutralizing the effect of
pre-test, group membership was effective in making
a difference between the scores of different career
path attitudes (p = 0.001). Also, the Eta coefficient
shows that the difference between the experimental
and control groups in the variable of career path
attitude is 73% and significant (p = 0.001).

As can be seen in Table 5, the change in the scores of
various career path attitudes between the
experimental groups and the control group is
significant (p = 0.001). However, the difference in
scores between the two experimental groups was not
significant (p> 0.05). In other words, both
interventions, that are training based on acceptance
and commitment and training based on constructivist
counseling, have a positive and significant effect on
the various career path attitudes of contract
employees, but neither of these interventions is
preferable to the other.

Conclusion

The purpose of this study was to determine the
effectiveness of acceptance and commitment-based
training in increasing the scores on various career
path attitudes in contract employees of an industrial
company and to compare it to constructivism-based
training. The findings indicate that both types of
intervention, acceptance and commitment-based
training and constructivist-based training, affect
increasing employees' attitudes toward protean career
orientations. The findings of this study regarding the
effect of the constructivist intervention on variables
associated with career paths are consistent with those
of Motavari, Abedi, and Nilforooshan (2020) and
Abdolhosseini et al (2016).

It assists employees in identifying job overlap and
articulating and accepting their values in a context
devoid of job blends. They were able to increase their
commitment to the values and goals of their careers
by practicing the fifth and eighth sessions.
Furthermore, training based on the acceptance and
commitment  approach  assisted  organization
employees in identifying activities that helped them
realize their values and engaging in those activities as
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a task. They also identified impediments to the
realization of values as they worked. Of course, there
were times when it was necessary to alter the
individual's behavior. Acceptance and commitment-
based training may improve employees' attitudes
toward protean career orientations. The reason for
this is that during half of the training sessions, the
employees' values were emphasized, and the value-
focused exercises were able to instill in them a sense
of value arousal consistent with the attitude
associated with a protean career orientation.

Another finding from the study was that constructivist
counseling training, like acceptance and commitment
training, affected positively a variety of career path
attitudes. because be could This the concept of diverse
orientation is derived from postmodern theories, one
of which is constructivism theory. The intervention
structure based on this theory is intended to increase
adaptation. Exercises have been designed in this
intervention to help increase anxiety (third session),
curiosity (fourth session), control (fifth session), and
career path trust (sixth session), all of which are
components of career path adaptability. Employees
were able to change the mental structures related to
their career path in this type of intervention by telling
their life stories, reviewing and reconstructing what
happened in the seventh session, and realizing that the
key to success in their career path was not a steady
job for a few years, but a career path and change in
the current business world. Also, when discussing
future goals and concerns for achieving the goals, one
of the emphasized axes is addressing the values and
moving in the value-oriented direction (Savikas,
2016), when employees discovered values embedded
in their life story (sessions 3 and 7), they prioritized
them and aligned their career path goals and
expectations with the values. The dimensions of
career path attitude differ in terms of self-direction
and value motivation. As a result, training based on
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constructivist counseling increased
protean career orientation attitudes.

It is noteworthy that both interventions could increase
the dependent variable of the research. be could This
because both the acceptance and commitment-based
intervention and the constructivist consultation-based
intervention arising from postmodern approaches
with the same foundations. As a result, both of
them demonstrated their impact effectively. One of
the limitations of this study is that it was conducted
on contract employees in an industrial company in
Shazand; therefore, it is essential to undertake caution
when generalizing the results to other employees,
organizations, and cities. Based on the study's
findings, we recommend that industry managers
consider acceptance and commitment interventions in
their organizations, as well as constructivist
counseling as in-service training for employees, to
contribute to the welfare, efficiency, and greater
adaptability of employees and their work.

employees'
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