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Background: Retirement marks a significant phase in an individual’s life after years of employment,
impacting various aspects of their personal life. While numerous studies have addressed post-
retirement challenges for those who do not return to work, there is a need to investigate the challenges
and strategies for retirees who choose to re-enter the workforce

Aims:This study aims to examine the psychological challenges and strategies for retired employees
who return to work.

Methods: This applied research uses a descriptive-survey methodology, with purposive sampling
targeting experts in human resources, organizational behavior, and education. Criteria for selection
included theoretical knowledge, practical experience, willingness, and accessibility. Based on these
criteria, 25 experts were selected. Data were analyzed using a structural interpretative approach and
cross-impact matrix analysis.

Results: Dependent variables in this study include material and livelihood needs, relational and
emotional needs, psychological needs, mental health, social development, and educational structure,
which are influenced by other factors. Independent variables include livelihood-based strategies, job
characteristics, and quality of life improvements. Key influential factors include entrepreneurship
strategies, stakeholders, supportive policies, educational design policies, and economic budgeting.
No binary or bridging variables were identified in this study.

Conclusion: Findings suggest that establishing a supportive system in the work environment can
significantly aid in improving the psychological adaptation of retirees returning to the workforce.
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Introduction

Retirement is a turning point in the lives of middle-
aged people, which is related to extensive changes in
daily life, social roles and relationships, economic
issues, opportunities and expectations, hopes and
fears, values (Ishaghi Gurji and colleagues, 2018).
Retirement period is an inevitable stage of people's
life, during which people must be separated from the
main flow of their work and social activities. In other
words, during the retirement process as a social
phenomenon, a person must accept a new role in life
and experience new requirements for himself, his
family, organization and society (Osuniber and
Enai,2008) and because most people They do not
have the necessary preparation to face and face this
phenomenon, there is a deep interruption in their lives
(Nobahar et al., 2018).

According to Chanda (2022), regarding the retirement
of educational staff, despite the subjective and
objective perception of retirement, educational staff
like other government employees should retire from
the education system, but they face the challenges and
realities of retirement. Definitely, for some of the
retirees, re-employment is due to the problems and
consequences caused by the lack of paid pensions or
the high costs compared to their incomes, and for
some others, re-employment is due to other issues
such as improving the quality of life and mental
conditions and It is psychological. For example,
people who are dissatisfied in their relationships, not
only have problems in reconciling with retirement,
but also try to find employment after retirement away
from the family environment, so that they can fill the
void that to fill the gaps in their social relations
(Bennet [3] et al., 2016). Also, some psychological
variables such as: anxiety and worry (Dergant,
2019)[4], feelings of depression and hopelessness,
feelings of emptiness and futility, feelings of
inferiority, isolation and loneliness (Motamadi et al.,
2017),  feelings of identitylessness  and
purposelessness, Also, the failure to fulfill spiritual
expectations during the service period as negative
consequences of retirement and besides, increasing
leisure time, feeling of freedom and freedom from the
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pressure of role responsibilities (Lindvall et al., 2017
and taking advantage of expertise and experience for
The development of favorite activities as positive
features of retirement can also be one of the reasons
for the re-employment of retirees (Alavi et al., 1396).
In relation to the past researches, it can be concluded
that the researches were in the form of case studies. It
is often done quantitatively or the variables that affect
it. Despite the research that has been done in some
organizations, the re-employment of retirees in
educational organizations has not been found, and
there is no research that examines all the variables
with a hierarchical approach. or examine a structural
interpretation. Therefore, the need to investigate this
matter is seen as a gap in improving policies in the
field of educational organizations. Therefore, the
necessity of this issue requires that the phenomenon
of re-employment of education workers during
retirement should be examined with a deeper look in
order to provide a more complete view while
providing more strength of studies and by providing
suitable solutions in order to prepare for entering The
new period of life should help retirees who are a
treasure of knowledge, skills and experience to turn
threats into opportunities and manage this period
effectively. According to what was said, the question
of this research is, what are the challenges and
solutions of retired people after re-employment?

Method

The current research was a descriptive and survey
research. It is practical in terms of purpose. The
sampling method was purposive, that is, the
researches in which research variables such as re-
employment after retirement were mentioned were
selected. The research population is the retirees who
have re-employed, from whom the researches that
investigated re-employment were selected. Structural
interpretation team selection vote, purposeful
sampling method has been used. The selection criteria
of experts are theoretical mastery, practical
experience, willingness and ability to participate in
research and access. The number of experts
participating in the structural interpretation approach
is usually between 14 and 20 people (Lee & et al.,
2010), (Fisial & et al., 2006), (Hachicha, 2014),
(Charan & et al., 2010). Considering the mentioned
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criteria and more confidence, finally 25 experts in the
field of human resources, organizational behavior,
education and training have been selected. In the
following, all the variables that have been effective in
the re-employment of education workers have been
sent to attract the opinion of experts. The opinion of
all the participants and experts was that considering
the large number of variables in the design of the
interpretive  structural model, it causes more
complexity and ambiguity in the model, the variables
should be categorized and placed in larger categories.
Therefore, according to what was said, according to
the opinion of experts and the research

literature, the variables were categorized into 14
components, which need to introduce input, output,
and common variables for leveling. In the following,
it should be mentioned that in order to analyze the
research data, the Meek Meek method, which is the
French abbreviation of "matrix of cross-effect
analysis coefficients", has been used in order to make
the structural analysis easier.
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Results

The key or influential
trigonometric area) include variables such as
entrepreneurial  strategy, beneficiaries, support
policies, educational design policies, and economic
budget allocation, which are among the key variables
for the re-employment of retired education workers.
These variables have a great impact on re-
employment and have high influence and low
dependence. Basically, variables that have a high
power of influence are called key variables. Two-
dimensional variables or links (a trigopnometric area)
are variables that are placed in one of the two groups
of independent variables or links. Linked variables
have high power of influence and dependence. Any
action on this variable causes the change of other
variables, which was not discovered in this research.
In order to better understand and show the
trigonometric areas and define the variables, Figure
(1) shows the variables in different trigonometric
areas.

variables (the second

Figure 1. map of influence and direct influence with trigonometric areas
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In the following, table 1 shows the influence and
direct effectiveness of the re-employment factors of
retired education workers.

As the data in the above table shows, according to the
ranking of the support policies with the impact of
1413, it plays arole in the highest level of influencing
variables on the re-employment of retired education
workers. Also, communication and emotional needs
with 1304 influence have the most influence among

other variables affecting the re-employment of retired
education and training workers.
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Table 1. direct influence and effectiveness of re-employment factors of retired education workers

Rating Variable Direct influence Variable Direct influence
1 Supportive policies 1413 Communication and emotional needs 1304
2 Budget 1304 Psychological needs 1304
3 the beneficiaries 1304 Livelihood and material needs 1195
4. Educational design policies 1195 Educational structure 978
5. Entrepreneurial strategy 869 Psychological health 869
6 Livelihood-oriented strategy 760 Social development 869
7 job characteristics 625 job characteristics 760
8 Improving the quality of life 625 Improving the quality of life 760
9. Psychological health 543 Livelihood-oriented strategy 543
10. Social development 543 Entrepreneurial strategy 543
11. Educational structure 326 the beneficiaries 326
12. Livelihood and material needs 217 Educational design policies 326
13. Communication and emotional needs 108 Budget 108
14, Psychological needs 108 Supportive policies 108
Conclusion (2014) concluded that retirees with re-employment

The purpose of this research was to investigate the
challenges and solutions of re-employment of retired
people. The research findings at the sixth level of the
structural interpretive model, which is located in the
economic budget allocation section, showed that it
has an impact on support policies, educational design
policies, or the opinion of stakeholders, and they act
like the foundation stone of the model, as a result of
re-employment of employees after retirement.
Psychological factors of people are influential. The
results of the research in this part are similar to the
results of the research of Mosbara (2018), Shakuri
(2014), Melai et al. (2014) and Jafari et al. It is also
consistent with the results of Barzovian's research
(2016), who concluded in his research that the
allocation of the economic budget provides balanced
access to opportunities, which will result in the
reduction of inequality and the elimination of
poverty. In the fifth level, the variables of
beneficiaries, support policies, educational design
policies are placed. Similar to the results of the
research in this section is the research of Emadi and
Nasrasafhani (2017) who believe that the expansion
of the social security system and the coverage of the
elderly and retired population is necessary in a
situation where the continuation of the activities of
pension funds with the same current level of coverage
has serious financial problems and issues. is,
increasing the level of its coverage will be a difficult
issue for the governments, which must be solved. It is
at the fourth level of strategies. Similar to the research
results in this section, Smalyukin and Tvaronovich
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can create an opportunity to provide new job fields
with the participation of the workforce. In the third
level, the educational structure and job characteristics
are the result of applying the entrepreneurial strategy,
which the retired employees have influenced the
educational structure according to the entrepreneurial
strategy, and this structure has a two-way relationship
with the job characteristics. Similar to the results of
the research in this section is the research of Melai et
al. (1400) who showed in their research that
improving the quality of life with the re-employment
of retirees has a significant effect. In the second level,
there are material and livelihood needs that are
affected by the improvement of the quality of life,
which is similar to the results of Melai et al. In the
first level, there are communication and emotional
needs and psychological needs that are influenced by
the variables of the second level. It is suggested that
the share of the education budget from the public
resources of the government, which has increased by
24% for 1401, should be reviewed due to the high
inflation in 1402, and the budget should be allocated
in line with the expenses. It is suggested that the
planners of the educational field, in formulating the
educational goals, formulate the educational content
in the fields where the experiences of the retirees are
stronger. Because using the valuable experiences of
retirees can help the learning audience to understand
the concepts faster.
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