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ARTICLEINFO ABSTRACT

Keywords: Background: Although research has shown that spirituality in the organization leads to the
Spirituality -  Based development of human resources, research that looks at the modeling of components of the
Organization, spiritualist organization in the university to develop human resources has been neglected.
Development of Human Aims: The present study Aimed at identifying Spirituality-Based Organization Components at the
Resources, University in Line with the Development of Human Resources to Provide a Desirable Model (Mixed
Desirable Model, Approach)

University Methods: This is an applied study in terms of purpose, and it is also an explorative study in terms of

data type. The participants in the qualitative section were the academic experts of whom 23 people
were interviewed through purposive sampling and application of theoretical saturation criterion. In
the quantitative section, 260 professors at universities in North Khorasan Province were selected as
the sample. The analysis of the data in the qualitative section was carried out through content
analysis(Creswell,2011), and the inferential statistics methods (one-sample t-test and confirmatory
factor analysis) were used in the quantitative section.

Results: The components of spirituality-based organization in North Khorasan universities Identified
were competence, compatibility, self-awareness, purposefulness, self-belief and spirituality. The
results of confirmatory factor analysis showed that all factor loads were higher than 0.5 and the model
was significant at (99%) confidence level and the fit of the model with a value of 2.36 was confirmed.
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Introduction

The actions which were taken by the organizations
over the two last decades to make changes and
improvements such as downsizing, reengineering,
suspension, firing from work, etc. have undermined
organization employees’ spirits and led to some sort
of confusion among them (Kingersky & Skrypnek,
2004). These actions that have been based on the
modern mechanistic and rational paradigm have
failed to meet employees’ demands (Lund Dean et al.,
2003). A positive, ethics-oriented, and spirituality-
based organization is emphasized to develop human
resources and to satisfy the sublime needs of
employees. The Organizations that want their
employees to work wholeheartedly should accept that
respecting the beliefs and feelings plays a critical role
in the new management style. The new management
paradigm expresses that managing people is the same
as managing emotions and beliefs. This new
paradigm can be called the spirituality movement
(Mohammadimoghaddam et al., 2019). Paying
attention to spirituality in the workplace leads to
creating a sense of meaning and identity of employees
and ultimately the development of human resources
in the organization. (Waziniafzal, 2021).

The subject of spirituality is not a religious view, but
a human-centered view that is based on self-
awareness, the purpose of life and the participation of
society. (Bella et al.,, 2018). Spirituality in the
workplace means a spiritual culture that employees
recognize with their minds and souls. (Mukherjee et
al., 2016). Rooprai (2010) in a paper titled, A Model
of Spirituality at Workplace Leading to a Spirituality-
Based Organization, emphasizes that we can define
spirituality in the workplace using seven principles:
creativity, communication, respect, discretion,
partnership, energy, and flexibility (Vallabh &
Vallabh, 2016). Considering the role of the university
as an institution that is in charge of educating human
beings, giving social roles to individuals and
producing social capital of the country, a balanced
work environment and qualified and competent
manpower are among the necessities that should be
considered by managers. (Beykzadeh, 2010).
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Simon et al (2018) in Leadership and Spirituality
Research: Conceptualization, Definition and Future
Directions in Higher Education’ attention to the
importance of spirituality and leadership should be
devoted not only to reveal the existing potentials but
to express the challenges. In this way, the leadership
helps students and employees enhance their
spirituality which leads to the overall development of
the individual and academic society. Al-Qutop &
Hossein (2014) showed in the study titled, Spiritual
Organization: A Path to Organizational Sustainable
Excellence, that the spiritual organization plays an
active role in advancing human welfare at social,
national, and even global levels. Ghasemizad’s
(2019) findings in the study titled, Provision of a
Framework to Assess the Workplace Spirituality at
Higher Education through a Mixed Approach,
indicate that the obtained framework includes
individual dimensions (avoidant interactions, seeking
meaning, purposefulness, work ethics), interpersonal
(patience, self-esteem, social status, interaction with
subordinates, provision of service) and extra-
individual (obedience to superiors, meritocracy, job
commitment). Considering the importance of
spirituality in developing human resources and also
the weakness in the theoretical and experimental
background and the lack of an appropriate model by
mixed method, the present study intends to answer the
question that what are the components of the
desirable model of spirituality-based organization in
the University in Line with the Development of
Human Resources?

Method

Research method in terms of purpose, basic-applied;
In terms of data type, it was mixed (exploratory) and
in terms of data collection method, it was descriptive-
survey. the interview and content analysis method
were used to identify the components of the
spirituality-based organization and a questionnaire
was developed based on it. Finally, quantitative
approaches were used to confirm the qualitative
results and to test the model. The data-gathering tool
in the qualitative section was the semi-structured
interviews and tool in the quantitative stage was the
questionnaire designed by the researcher including 29
items with a five-option Likert scale.The Participants
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were selected by purposive sampling method from the
professors of educational sciences, management and
theology of the universities of North Khorasan
province. The interview continued with 23 subjects
until the saturation time. The statistical population of
the quantitative section was 810 professors of all
North Khorasan universities. To determine the
sample size, a rule specific to structural equation
modeling was used. The sample size was 260 people.
the valuable views of academic professors and
experts, who were well-informed of this issue, were
used to make sure of the validity of the qualitative
section of the study. The retest reliability and intra-
subject agreement were used to calculate the
reliability of the interviews. The reliability coefficient
was obtained to be greater than 70%, which indicates
that it is acceptable. The face, content, and construct
validity were used to determine the validity of the
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questionnaire. As for the face validity, the
questionnaire was examined by some sample
members before being distributed. The content of the
questionnaire was examined in terms of redundant
questions or the need for correcting questions
concerning content validity in the form of a Delphi
method and with the help of CVR, CVI, and ten
experts. Also, considering that the CVR level for all
questions was obtained higher than 0.62, there was no
need to remove any question. Two types of validity,
namely the convergent validity and divergent validity
were used with the help of Smart=PIs 2 to examine
the construct validity. The reliability was calculated
by Cronbach's Coefficient Alpha and combined
reliability. The values of these two coefficients were
obtained above 0.7 for all research variables
indicating the good reliability of the measurement
tools. The results are shown in Table 1.

Table 1. Questionnaire information and calculation of validity and reliability of the instrument

Component Cronbach's alpha CR AVE MSV  ASV 1 2 3 4 5 6
competence 0/736 0/801  0/61 0/41 0/30  0/78 — — — — —
compatibility 0/838 0/889 0/57 0/14 0/08 0/53 0/76 = = = =
Self-awareness 0/779 0/816 0/66 0/42 0/22 0/47  0/52  0/82 — — —
Purposefulness 0/794 0/836 0/56 0/41 0/24 0/39 0/44 0/36 0/75 — —
self-belief 0/836 0/847 0/59 0/28 0/26 0/48 0/53 0/45 0/51 0/77 —
Spirituality 0/831 0/862 0/65 0/32 0/29 0/36 0/41 0/33 0/39 0/40 0/81

Results

The data gathered by the questionnaire were analyzed
to formulate the final model using the two methods,
namely explorative and confirmatory factor analysis.
For this purpose, KMO index and Bartlett's test are
used where KMO index is examined to assess
sampling adequacy through evaluating the weakness
of partial correlation between variables. According to
the obtained results, KMO index was equal to 0.687
and the significance level of Bartlett's test was 0.000
indicating the adequacy of the data on identified
effective factors for factor analysis.The exploratory
factor analysis is carried out by analysis of main
variables and varimax rotation. According to the
results of the qualitative section, exploratory factor
analysis was conducted of 29 identified indices. For
this purpose, the factors whose loading factor is
higher than 0.5 were assigned to a single group
according to the research literature and views of
professors using varimax rotation. Also, the variables
whose extracted shared values were less than 0.5,

were removed. Of course, this is done in stages and
its starts from the variables with lower shared
values. Finally, the components of the spirituality-
based organization have been presented in table 2
according to the results of the qualitative section and
exploratory factor analysis.

Table 2. The identified components after content analysis
Structure Component Number of items
competence
compatibility
Self-awareness
Purposefulness
self-belief
Spirituality

Components of the
organization
Spiritualism

S~ b o100 o

After identification of the components of the
spirituality-based organization, the mutual effects of
observable and latent variables on each other will be
identified, that is to say, the conceptual research
model test is examined using confirmatory factor
analysis by LISREL software.
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In order to confirm the significance of the relationship
between the variables according to the diagram, all
paths have factor load coefficients higher than 0.4,
which  indicates  that the  criterion s
appropriate. Figure 1 shows the measurement model
of the total questionnaire in standard estimation
mode. The factor loadings of the model in the
standard estimation mode show the effect of each
variable on explaining the variance of variable scores
or the main factor.
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Figure 1. Model in standard coefficients estimation mode

Vol. 21, No. 111, Spring(June) 2022

Figure 2 shows that all coefficients obtained from
items have become significant. It should be
mentioned that the t-value is used to examine the
significance of the model where if the t-value is
greater than 2.58 or less than -2.53, it will be
significant at 99%.

Figure 2. Model in coefficient significance mode

All factor loads are higher than 0.5. Therefore, the
model is significant at 99% confidence level.
Examination of model fitting: in the analysis of the
structural equations, the fitting of the model should be
confirmed right after the estimation of parameters and
before their interpretations. Model fitting means the
extent to which the model is compatible with the
relevant data.

Table 3. A selection of fit indicators

Index type Abbreviation ~ amount  Acceptable fit Result
Absolute X?/ df 21d6 - N
GFI 0/93 0/9> Confirmation
Comparative AGFI 0/91 0/9> Conf!rmat!on
CFlI 0/95 0/9> Confirmation
Economic RMSEA 0/01 0/1> Confirmation
Table 3 indicates that the fitting indices have Conclusion

this
the

Statistical adequacy and
appropriate  fitting  of
organization at university.

expresses the
spirituality-based
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develop human resources to provide a desirable
model. The components of the spirituality-based
organization in North Khorasan Province are
competency, adjustability, self-awareness,
purposefulness, self-belief, and spirituality were
identified using the content analysis method. Also,
the results of confirmatory factor analysis and
modeling from LISREL showed that all factor
loadings are higher than 0.5 and they are significant
at 99% level. Considering the role of competency, it
is recommended that should strengthen competency
factor in individuals as a factor contributing to the
spirituality-based organization by paying attention to
the strategic objectives, appropriate hardware and
software technologies, knowledge capacity, and
teaching and learning processes. To confirm the role
of this component, no exploration was found
according to the findings of the present study hat

enhances the innovation of the present study. The
results of Mansouri Lotfali (2018) in confirming the
role of compatibility are consistent with the results of
the research. It is necessary to strengthen the
adaptation of people according to the feeling,
understanding and anticipation of changes and quick
reaction in order to create spirituality in the
university. Self-awareness and self-belief have been
confirmed as the components of the spirituality-based
organization. Dodman (2021) and Hosseinzahde &
Yazdani (2013) have identified self-belief and self-
awareness, in line with the present study, as the
factors involved in the spirituality-based
organization. Since the spirituality-based
organization is created through the individuals’ social
attitudes, behaviors and supports, it is necessary for
the authorities to plan to develop an attitude based on
individuals’ spirituality by creating an enjoyable
environment in the organization, appreciating
according to performance, evaluating performance
fairly, paying positive attention to the employees and
forming  constructive  relationships  between
employees. Purposefulness is another component
confirmed in the research that is consistent with the
results Dodman (2021) and Ghasemizad (2019). It is
suggested that managers to explain in detail the value
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of inspirational and meaningful work and life for the
employees by formulating supportive and
encouraging instructions to provide greater support
for the activities connected with spirituality-
orientation at universities. Spirituality is another
component confirmed in the spirituality-based
organization. The research findings of Van der Walt
(2018), Simon (2018), Al-Qutop & Hossein (2014),
and Hosseinzadeh & Yazdani (2013) align with the
findings of the present study in confirming the role of
this component in spirituality-based organizations. It
is suggested that managers familiarize employees
with the positive effects and consequences of
spirituality by holding seminars and codified
trainings and designing an operational plan and
developing a spiritual organizational
culture. Considering the importance of spirituality in
the workplace in improving the efficiency of the
organization and developing human resources, the
existence of a desirable model of spirituality-based
organization based on the goals and specialty of the
organization, is one of the important issues and
challenges in any organization. Therefore, the present
research helps managers and planners at universities
to focus on implementation and evaluation of the
programs to formulate and design an organization
based on spirituality at universities considering
identified  components  because  considering
spirituality as the key point will reduce and remove
the problems.
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2. Faced Validity

qqu“)(ﬂmﬁf’ﬂcf(e \pmfo \\\ai-hf(ffr\c) \rdl W




VEY (315l M) ol (Y 0553 ¢ Ly sl astiale J

U‘)&“ﬁﬁg_g“‘:*‘)b’*.’.)

i e Jko 1)) g Sl e s 3 (il 3 o515 3 1,50y ime Olejlo (slaadl 3o o lalis

Sl yize mlaw 53 1 1815 slas 05T ) T Sb 0se5T
* os oy x5 Smart- PIS2 1 5sle 5 50 487 (Jo5le by pdietalin
s wls Olas basl SN 5 By 0se5T 53 i eslatul (doeiw
(Seen Mo ) ey Oy e o ookl o el il s Sl
522 b 05T gl s £33 o Olgiy (slo ke s b i 0T
Sl 5l mis Ry sl Sl el e e glasl ools 0L
S s e e 3 s ge S ojlil gladie s pdiodalie e
Bl Ol e 535 2 plgedalie pite o Jule L K> O b
Gl ie  pledalin e Olea Jole slajl 51 i +/) JSlas
@bl 2 18 ol Kb 05037 53 ol s cal ol 2 Koo Ol
23l 250 o dlon oS 5 oLl s FLs S GWT 8 G b )
7T s 4 IV GV g sla ke aer 6l o 8 50

DSy L;j:?ojlu\}\ Al 035 Ll sdaslis

(o5t VA1 YL 51 ESG 2 (12 o ) Ol se) )55
w /Y (VL bdlse der (gl CVR Sldis &S0l & 45 b pwiman
5o ool olay 350 53 SAIL OAS 0 4 L L;\,u@».dw>
aslizal SMArt-Pls 2 1 le 5 &S L 1515 51 5K0n 5ls) g5 55 5!
bl pled (g)lslme sl 15 315 OLAS Laasly | Kos sl ooy 33
L ele byl ol im (5 obT) 55 YOA 51 56855 e
35010 YL 55 el sla L plod jpalis €35 laline s 55 44 Ol
Unadd 3o don ok ol el il (il €0Ng3y 5 ST e alas))
oS0 5| S g wen (25 5 2Ll b mn 52500 VL
S Ken sy i Ol I 63y 0T ekd ol el il
o 05037 5 551815 ol (om0 iph oo Al ke slaola
Oley o ite mlaw )3 1) ((oasni) 1815 gl5 03057 ) STV
5 (Ao g0 0k iy o3 SMArt-Pls 2 51 3le 5 5o S Jasle sleslamal b

M3l b 5 2185 dmlxe § dobidus p ST L) e

4 6 ¥ ¥ Y | ASV  MSV  AVE CR gl S sl adl g
— - = — — </ i A 2 St
— — — — NS OF N ¥ +/OV 798 +/AYA <550
— — — AY Y Y Yy Wial 198 IAVE VYA A
B /ZNRY. ¢ RN, o SRR\ LSV L “/FA VYRV 14 </VA¥ JERCIERS
WY FB Y FA YE /YA B8 AR NS Sasbs s
7S WYL TRV, .SV« SR A WY ¢ YA L oYY UESASY <A o sime

Gk 3 S Gsms SoliS gt 4 KMO a5l 457 345 o o3z
Pl 255 0 2 B e i S (s 03588 S 5
e slkie meen 5t IPAV Ll KMO et L coeT s & s
6 by lesls ColS I Sl aS g o/ SULL 0se5T (gl

il or Jale Jo (6l ok plulis 3o ol e
oSBT oo T3 ¢ Sl ot plonil U1 51 Olal 51 ey
S s el il ge o 0pd b SLiST e s 00 8
YA (S il el s bl 38 e el STl
boglte ol sl ot plonit SLST Jale Jos ok Lol asls

4, Maximum Shared Squared Variance (MSV)
5. Average Shared Squared Variance (ASV)

3 FsS GWT 15 ol il 5550 bl LY Jpde @ a5 b
ol Aol 5y00 1 Kam olgy el Ve VL S5 UL e
5y50 551,515 olss ssbomen sAVE>0.5 <CR>AVE «CR™0.7 1,5
ASV® < AVE ;MSV' < AVE |, 5 ccunl 436

Babl

s Sy 93 b olg Jde i odls g asliion 51 ol (glaosls
Sele s 53 16,8 e 13 o 3)5e gl s SLST Ll
35 g0 Slaosls Ol e &8 5L Oliedsl Wlas ol 5 L Tl o sLEST)

!, Average Variance Extracted (AVE)
2, Cross Loadings
3. Composite Reliability (CR)

4R




d‘)&“ﬁﬁgﬁ.‘”)b"‘:")

i e Jko 1)) g Sl e s 3 (il 3 o515 3 1,50y ime Olejlo (slaadl 3o o lalis

Chi-Square=854.7.

8515kl ol po cpueds b 50 S Y S

b G SV 1SS ele slasl 015 o) S 4 a5 L
.3 gas odaline

Ssline by & 5l asaTmsa cul o olad &8 das o OLES ¥ IS8
T poles 31 Jue (g lskae w)ﬁgg&@lﬁsﬂaﬂ.x\eu
Al —Y/OA 1 S STL YA S 5 S5 SIS 5 sh e eslinal
Sole ek Gy b 517 a3 il g s e 789 Dlidsl pebann
el 45 8 Oy o b

4t

L3g /031 5V T Jaleyb a8 el ge oSl ls i o 5 oslizal
stba e 5 8 8 15 s S 55 sl i 5 Gl Slas| el
Ol cditan /0 1 5SS LOT ol el ST sl slie oS
b ole e 5l g 25l oo plonl a0 D)y 50 4 IS ol a2l s
B ool algns 2550 ST Sl ol el &S 250 50l
23188y e Olojle (slaadl 3o ( IS Jole flos 5 (A4S t5u

el ov\.aT Y J}u\’

giomn Julows 3 A o bl (Sddlge ¥ Jgus

4;’; FINPY adl 5o ol
4 Saals
o 550
o salfTAP _
152 yime Olojl (slaadl 3o
o UL R
¥ Sosbs =

Gl e SU sy o d S sime Olsle glaadlpe ololis o s
e 05037 (058 o 53 5, B, o pluli Ol 5 ST
LISREL )\l 5 L Gl ale Jow 3l eslinal b tags (oesede
3,5 B g 25

S o3Il e gy 5 lzel Jromt lite & b ale Lo
036> 2 25 Sy DN ta Jola 13,5 oo ) B 3Lzl 5 50
SV LT &7 35050 00 p a0 cnl (omnp 4 5 Cmlresls Hlle
3550 3l (6,03l Cgr 1y omlie sle (sla it Lo ol il
3557 (o ol 3 Gt ke 3 aalllae

Lo e golad 513 505 b Gollam clo ke s ol 0352 hslime o6 5 kit
nlie o Ol &S W yls, e 0 /F 1 YL ke sla sl ol s
S o 1y anlidew S 6, S oil0l Jo VIS .l Sl 05
oeeds s Jie ele glajb s oo Ol 3 Ikl aeds
et 3 gt S 3 L ba S L g b e Sl el e 5T Ol 51kl
Sele Jb s ole adas o Ol Lol Jole b piie Sl s bl
iin b (el y Jl3w) Sodalie suite a (Steaer Ol jpo oiasOli

AL (b fale) 0 58

qqu“)(?\mﬁf’ﬂ(f(e \Aamfo \\Vf‘h((.“rr\c) \rdl W




VEY (315l M) ol (Y 0553 ¢ Ly sl astiale J

d‘)&“ﬁﬁg_g“;‘”)b’*l)

i e Jko 1)) g Sl e s 3 (il 3 o515 3 1,50y ime Olejlo (slaadl 3o o lalis

o2 O3 9 JTol Jibe &5 L 1y Joke (glamn i (gla ol 5 das o

.MJ&)‘}JL}J)}AW@)J

oy Jo peo 3l Sl el Sl Slowy ¥ Jeu

et ded b Gl s slaz ol gy

- - Y/ ¢ x2/ df

e 251
A6 ‘A< SAY GFI
Lt /A< +/49 AGFI
ks A5l

A6 ‘A< ‘A8 CFI
el N> /0 RMSEA  taiie i)l

Bl 4 & 515y 3y 5048 ol sla et ls das e OLE Y Js
Ol dibe Cgllas 5515 sdiasilis opl 5 Lyls (LT oS

AL o oKl 31,5 sine

S5 4o § Som

53 o&sils s \;;‘»’)bu Olile claaddse oluls Zags Coda
31 o3zl b o 3 Cpllae Juke 4l S Sl ety Sl
e TH8 Sl (65,0 s plnil Bl 6 5 S el i cr
oo bl Cad 5 AT o Clu 4 Glojlo a mie o fiad )
O L e Sl 03 & Sl (65,5 4 3 shans clag )l
dnlows 3 (s o353 g0 48 8 5 53 oble e ) e soke DL
DLl 4 o 035 o1 Ll 63515 Gl gy day 5 bl g5 et 5 030 5
ol wr g 5 Ggme da L cgole GSL el o e 5 03 S
S5 55 St mlslyly ) s 4t Ol & oS i b Ol s
5 Caginn Wil palin by 4 5 S8 5l Sy e 5 OlejLe
23 Ly g & a5 (VA0 sl ol ) 38 1y ) 56 (55 Ol
3 9 O, idelyan g oblas o sbowl 4 e IS Lo
338 o Ol 53 Gl wlio anw 5 sl

@y ool 53 0, YL AS Co g Dbl glaadlie glulis ol
Sy sae Olojlo glaadd g dlgmee Jlowi 295 Sl eslinal Lt aLias
(AT ()5l Kals Jld Olul = slaolisls 55 15

S e @bw-\;.\.& el Oy gme 9 (6H5bs s (Glada

Chi-Square=854.73, df=362, P-value=0.00000, RMSEA=D.01

il o Golobae Il 50 Jow T IS

Sslas Loy 48 Bliel a3 Jale (glajl IST VL IS 55 s
onl 2l 15 L3 -Y/0A 5 YIOA 3L 5l 75l 53 Yl ju S 5 dizn
sl ol pemmen (Sl Hlslae Lo )s 44 Olb! cla.., 35 Jde

el /0 51 5L ele
e plowl Cilaze (ol SVl o 3 i 351 (o
5B 3 55 Oliabl Jite (S50 51l 0T o 51 S 5 o bl
Gl by e sla 0313 b e do 43 b ST ol ) Jle 351
Glamlin 5 Gl oo 531, gla jastls j amws aw 3yls G315
53 s 5 Sl a3 5y 00 aoeT 1 Calides (SUls) 511 L iags Jue
el el atie Glaasls S o dwlie 3y1s 3y anslr
S e &l a5 SNl ST (Ol Bl b oS A

O e 3y50 By B 6SG L1 e Jube llas (la sl

FF




U‘)&“ﬁﬁg_g“‘:*‘)b’*.’.)

i e Jko 1)) g Sl e s 3 (il 3 o515 3 1,50y ime Olejlo (slaadl 3o o lalis

S oo sloul b ol Y g & Sl (55500 355 o Slomy]
S aliaie objsl o Shes e Sla,08 5 S5 Olojle 43 ide
S 3 LS (ol gy slom| 5 OLS I8 4 oo a5 8
S G gl 2 B i n B e

(sl 15 sime Olojle s odd aul adlge s (iabila
Sl (§ oo (s go 9 il 2l 0T 55 ol 5 0 o5 ol 2nd s
o T 53 1) Olatad s il 55 Olos g5 ST ol sl oy bEms (51
T 5 A8 o Jonmd Lot ) Cond s Olad gl Jaes 5l ST o
e ey Bl 3 (65 b b e kS e (S Loy Lo
S IS 0T G 4 03503 psbae | Olassllas O 05 &S
et lal (69, OLSHIS U 558 0 Col Jad Ol j3 (gdadua
Lo & cLimtns Colal 4y 4 5 L 1) 5 95 3 Shes 5 il axils 35155 ol
9 e Ol adlie ) Al s otdpbnil Gla)lS Ol bl
e Bl e o T 4l 4y el slizel o Lidkizm (Y211) o 2l S
o T 5 (S5 Wl 5 o 4l @ 55k 5 ieddn 5 ol bl ey
Iy 5l (b gsia 1y LOT Ll g5 sod  Jloz>| c‘\y).x;;SJ,uf Iy s
(\FAA) 513 canls 5 (VF20) Olosgs .(\FAF( BIS) 355 o o go
2B LA AS o e Olojle s el o 51 (S Ol 1) suliabita
Fhe Cale Sz Ol e el g (p ol Sl gan (B3
Josdlygmns 055 L ol 53 (91§ gime b ad o slaJles |
Sl s I3 sime 5 meld! (S5 58 5ol b5t 5 b sl
o it B0 6 0sle &S Ol 45 4 603 S 455 OLS
Sy gimn el |80 e Olejle 53 0t Aol adle s Sy gt
.(Y~\‘\c&i)@\w@b})ndt&AyQ‘5lﬁ¢}\u\.eu_i}>.aw?
O3 Fas sbaasl o Sy pae Olojle 3 adlge opl B AT o
(0315 = 5 (Y VF) o 5 5 5@l (Y4 VA) O g (Y2 VA) g5
D Catl 4 o g5 bl guad I g5l glaasl L(YYAY) Jls s
S iisT 5 bslam 518 5 b o&ils 4 50 o slgity oy giee
o gime Cude (ladely 56T L1 LS ¢ Sllas asb 5 1 b 5 O 5uke
s st

PFY

S 51> 0l dyid SIle s Sl ol 5ledie 5 Gl ele o
Wl 453 A8 o 55 (g 5f3bme 5 +/0 51 5V ale slasb aled
Solgr o S ) ool I K bl gl 55 S U1y (Sl
s Shes sl S35 5 By slaslighe S (LU s b
st Cal 355 or iy ol Gt JRS L B S s el e
3 Shee &5 b das o ol ol a5 5,505 AST 0Ll 515 S5y
5 Ooldal 3 (51 ¢ Soesld (28 4 a7 L (V018 (01555) 487 4l
5 G 31 B> o8 3 55 g gty Sl lie dm 5 slal
WPl 5 GNP e slacg sl (Sl Slal o
SR (Sols Jole s 4 650k 5 a3l T3 5 s LB
oo adlge ol (B Al 5355050 1 8 sime Olojle 4l 3o ¢ Ol e a,
S adlgo b Gate a5 (slaadl L illae 1S 0 sine Ol
ailge K55 658 5l 1l n ash a0l 5 i oS i3 3L
Olejle s Kb Oy el |8y gimn Olajlo 3 43,5515 4B 55
gn by plosl 5,8 55 Sl L Gl IS e o
by L OIS 1T & gime Olejl o &l 2 el S 6
Dls 1y Dl OT & m G5l o 5 aes Dl | Gl
o Sl daly )13 g o3l sliae &S5 3 () Lo iy
i (Y98 O 5 S 5 (s i) it OT 55 o5 o 5355
G5 L s a5 ol (28 AT 55 YA ailad (55 e
58S bl @ am g Lol (Bl T Sl (655,05
2 )8y bl g o g ST s Sl st
5 Sy 95 oKl

1S pne Olojle o5 laadl o Olgeny oo 5 AETs s
25 ey 8 Sl e 0T sl RO NP
.X.'\..f'..i.ﬁkgeLa:Jj.A)JQbi.LJAsL;HQTAJﬁf@wb‘)ﬁiﬁ.ﬁ\
5555 Cum @les i8S yib 4 Llg e A8 (144 SLs)
Oliadarl sy b T Sdleles b OLas g 3953 S s 315131 A8 050
SO ) 0l g3 . (V488 (S 5 ol 3) 5,8 o 55 551, 01,0 L
Olse 41, 0L, aBls 5 5 (5hsks s (WAY) s o3l
Oljle s S o Bre 5 plolid 180y sime Olojle olse
S el Syl 5 bayly da 2 55 (sakns 4 1,50y sime

qqu“)(ﬂmﬁf’ﬂcf(e \pmfo \\\ai-hf(ffr\c) \rdl W



http://namnak.com/%D8%AF%D8%A7%D8%B4%D8%AA%D9%86-%D9%87%D8%AF%D9%81-%D8%A8%D8%B1%D8%A7%DB%8C-%D9%85%D9%88%D9%81%D9%82%DB%8C%D8%AA.p39757

VEY (315l M) ol (Y 0553 ¢ Ly sl astiale J

Q‘)li&ﬁj‘-gﬁ:aﬂ)%‘)

i e Jko 1)) g Sl e s 3 (il 3 o515 3 1,50y ime Olejlo (slaadl 3o o lalis

> . . . . .
Foshe oyl Sl 5 2 502005 5315 O e 5 OY gine 53 43

Ll 6ol

SIS Olaso

35 ds) ok 5 6 S5 Wy 5l ad 5 i ol 1 g% GG gl 3 (S9m
‘L‘}:Ja‘_;Lﬂsjﬁu.Q;.w\JJ}}Q-&\}@W‘JUTA@J‘))JL;&)'}ATL,.LIL-LA4:..3:)
Ll o 3l ol b 3l T amslr y3 iagh 4

il e I Colem O 5 68 s e, LB s gy i Jb ol

oy 35 ol g5 ol ol Gimes Jgl oy 5 1O Ny g5 31 ) B S8
.u\{g;adl.u))}mbl:.ﬂlc-}mou\;mi_,ljwb:hw\r}é

Al g el 2 ol bl 3 (ele 3L o O iy 55 18l S
laolails Aslu | adS 5 jslis clotaly dslu |3 alaw 5 oo £ S1308 § fKET

.JJ;@@1:}'\53;&3cv\iériks)la_é:jd"f_\rb‘u'\)bfu’JW[)Ln\#

&‘)K.}H.sjQLA-U‘)&‘}‘JD)KL:’;A)JQ{}NW‘Q%}J\:
1S 2 sime Sl gllan Jue &5 5 g5 Sl s s 5 5 Ole L
Olojle o ogr Lo il 5 Jilus SlOlesle jauais 5 s bl
(Seals laadlze SIS ash ol @b bl
sleul y3 Cugme 9 (Hsbast (ghedda gda\fhj:'- ‘L;Jlf,'u
@u\@uﬂsz&u”n);\;\xt;@‘é}wéwu.f&ub
&«fo@i&b g\ﬁ)mbf) u‘ﬂu\.a 4.; ‘}:bn; U’l‘ u‘.’.‘.}"L" s Lg)Li
alp bl gl s s Sluls sl v a5 LU 5 S dal
/.~ - N .. . . - -
;ﬂo&h\:JJ%wﬁwdh)uK‘}ja)xg,.g:.-u.il.a
jLFLM&A\f%}A&‘jd;L{jMQ)\)J\}g;.i)}m|ﬁjév\;ib'
C_,;“};a.ao.k.'.;sk'ma“Jﬂbo\ﬁgdmd\jl@‘.L:.A‘.:J;LAQTct)
o3zl Waol&ils il mlio sna 7 53 Shes 6, bl s ol s

A




Qb&aﬁj&)w)

i e Jko 1)) g Sl e s 3 (il 3 o515 3 1,50y ime Olejlo (slaadl 3o o lalis

References

Al-Qutop, M, Y., & Hussein, H. (2014). Spiritual
Organization: A Path to Organizational Sustainable
Excellence. International Business Research, Vol.
7, No. 8: 168-178.[LINK]

Baksi, A., & Surucu, H. (2019). Is spirituality an important
variable as the predictor of emotional labour for
nursing students? Nurse Education Today. 79,135-
141.[LINK]

Beikzad, J., Mostafaie, B., & Nori, H. (2021). Presenting
a model of the impact of spirituality in the
workplace on organizational productivity with the
mediating role of social capital and adherence to
ethical behaviors in the University of Tabriz.
Economic Sociology and Development. Volume 10.
Number 1.77-98. (Persian).[LINK]

Belhassen, Y., & Bowler, B. (2017). An interview about
spirituality and tourism:Theory and practice in
dialogue. Tourism Management Perspectives,
24,188-192.[LINK]

Bella, RL., Osvaldo,LQ., Fernando, T, F., & Marlene, JS.
(2018). Workplace Spirituality: Sustainable Work
Experience from a Human Factors Perspective,
Sustainability, Vol.10,N0.1887; PP.1-13.[LINK]

Benefiel, M., Fry, L. W., & Geigle, D. (2014). Spirituality
and religion in the workplace: History, theory, and
research. Psychology of Religion and Spirituality,
6(3), 175-186.[LINK]

Chui, W. H., Cheng, K. K., & Wong, L. P. (2013).
Spirituality and punitiveness:An exploration of
Christian, Buddhist, and non-religious attitudes
towardscrime. International Journal of Law, Crime
and Justice, 41(1), 1-15.[LINK]

Dodman, P., Mashinchi, A, A., Hashemi, S, A, &
Qaltash,A. (2021). Investigating the Education
Situation in Shiraz based on the Components of a
Spiritualist Organization. Islamic Life Style, 5
(1):23-30. (Persian). [LINK]

Esmaeilnia, M., Kouhestani, H., Maghool , A., & Nodehi
,H. ( 2018). Presenting the Quality Improvement
Model of Virtual Education for Human Resource
Development: Farhangian University (Qualitative
Study). lIranian  Societyfor  Training and
Development, Volume:4  Issue:  15.83-108.
(Persian).[LINK]

Fanggidae, R. E., Suryana, Y., Efendi, N., & Hilmiana, H.
(2016). Effect of a spirituality workplace on
organizational commitment and job satisfaction
(study on the lecturer of private universities in the
Kupang city - Indonesia).Procedia - Social and

FFF

Behavioral Sciences, 219, 639-646.[LINK]

Ghasemizad, A., & Salami, N. (2019). An Appropriate
Framework for Assessing of the Work Place
Spirituality Based on Iranian and Islamic teachings
in higher education. A New Approach in
Educational Management, VVolume 10, Number 38,
155-178. (Persian). [LINK]

Guerci, M., Hauff, S., & Gilardi, S. (2019). High
performance work practices and their associations
with health, happiness and relational well-being: are
there any tradeoffs?. The International Journal of

Human Resource Management, 1-31.[LINK]

Nosrat, M., & Beheshtifar, M. (2018).

Prioritization of Factors Affecting Workplace

Spirituality in Tehran University of Medical

Sciences. Payavard. 12 (4):260-272.

(Persian).[LINK]

Hasani, A., Alizadeh, H., Ghobari Bonab, B., Pezeshk, S.,
& Kazemi, F. (2020). Developing a group
intervention program to promote the spirituality
(GIPS) for mothers of intellectually disabled
children and assessing its effectiveness on marital
satisfaction. Journal of Psychological Science, Vol.
19, Issue 88, p 463-473. (Persian).[LINK]

Hayati, M., Tajlifar, M., & Ghodrati Mirkouhi, M. (2021).
The Effectiveness of Group Logo Therapy on Self-
Belief and Feelings of Worthlessness in the Elderly
with Type Il Diabetes. Aging Psychology, 2021, Vol
6, Issue 4, 383-399. (Persian).[LINK]

Hosseinzadeh, A., & Yazdani, S. (2013). Identifying and
prioritizing organizational spirituality among
employees and faculty members of Islamic Azad
University. Women and Family Studies. Volume 5.
Number 20. 73-87. (Persian). [LINK]

Indradevi, B.d. (2020). Workplace Spirituality: Successful
Mantra For Modern Organization. Journal of
Critical Reviews ,7(6).437-440. [LINK]

Javaherizadeh, E. (2017). A Model for Increasing
Spirituality in Organizations, Proposing a Grounded
Theory. Islamic Management, Volume 24, Number
4, 75-108. (Persian). [LINK]

Kafi, M. (2017). Idealism and Aiming in the Islamic
Lifestyle. Lifestyle Research Journal.3(2).119-141.
(Persian).[LINK]

Kinjerski, V, M., & Skrypnek, B, J. (2004). Defining spirit
at work: finding common ground. Journal of
Organizational Change Management, 17 (1). 26-
42.[LINK]

Lund Dean, k., Fornaciari, C. J., & McGee, J. J.
(2003).Research in spirituality, religion, and work.
Journal of Organizational Change Management, 16

Hajian

qqu“)(ﬂmﬁgﬂcf(e \pm(o \\\af‘?‘\((f‘r:‘\c) \rdl W



doi:10.5539/ibr.v7n8p168
doi:%2010.1016/j.nedt.2019.05.025
https://sociology.tabrizu.ac.ir/article_12617.html
doi:10.1016/j.tmp.2017.07.010
https://doi.org/10.3390/su10061887
https://doi.org/10.1037/a0036597
doi:10.1016/j.ijlcj.2012.11.001
http://islamiclifej.com/article-1-461-fa.html
https://www.magiran.com/author/mozhgan%20esmaeilnia
https://www.magiran.com/author/hosseinali%20kouhestani
https://www.magiran.com/author/ali%20maghool
https://www.magiran.com/author/hassan%20nodehi
https://www.magiran.com/volume/131197
https://www.magiran.com/volume/131197
https://www.magiran.com/paper/1846747?lang=en
https://doi.org/10.1016/j.sbspro.2016.05.045
http://jedu.miau.ac.ir/article_3640.html
https://doi.org/10.1080/09585192.2019.1695647
http://payavard.tums.ac.ir/article-1-6603-fa.html
https://psychologicalscience.ir/article-1-527-fa.html
https://psychologicalscience.ir/article-1-527-fa.html
https://jap.razi.ac.ir/article_1642.html
http://www.iaujournals.ir/article_519775.html
https://www.researchgate.net/profile/Indradevi-Balasundaram-3
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwi5o6qyjoXzAhVCz4UKHTQXC64QFnoECAIQAQ&url=https%3A%2F%2Fwww.bibliomed.org%2F%3Fmno%3D101871&usg=AOvVaw371tiJsO6PjAMraXmOIKjx
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwi5o6qyjoXzAhVCz4UKHTQXC64QFnoECAIQAQ&url=https%3A%2F%2Fwww.bibliomed.org%2F%3Fmno%3D101871&usg=AOvVaw371tiJsO6PjAMraXmOIKjx
https://www.researchgate.net/journal/Journal-of-Critical-Reviews-2394-5125
https://www.researchgate.net/journal/Journal-of-Critical-Reviews-2394-5125
doi:%20http://dx.doi.org/10.31838/jcr.07.06.77
https://im.ihu.ac.ir/article_201878.html
http://journal.manaviyat.ir/article_80227.html
https://doi.org/10.1108/09534810410511288
https://www.emerald.com/insight/search?q=Kathy%20Lund%20Dean

J

VEY (315l M) ol (Y 0553 ¢ Ly sl astiale

Qb&aﬁj&)w)

i e Jko 1)) g Sl e s 3 (il 3 o515 3 1,50y ime Olejlo (slaadl 3o o lalis

(4). 378-395.[LINK]

Mansoori Lotfali, A., Sharifi, A, A., & Imani, M, N.
(2019). Designing a model for the development of
spirituality in the educational organization.
Educational Leadership and Management, No. 47
(1). 247 - 260. (Persian). [LINK]

Manzari Tavakoli, V., Kadivar, P., Hasanabadi, H., &
Arabzadeh, M. (2018). Effect of training on
emotional processing strategies on academic
adjustment of maladaptive students in Kerman.
Journal of Psychological Science. Vol. 17, Issue
66.246-258. (Persian). [LINK]

Milliman, J., Gatling, A., & Kim, J. (2018). The effect of
workplace spirituality onhospitality employee
engagement, intention to stay, and service
delivery.Journal of Hospitality and Tourism
Management, 35, 56-65.[LINK]

Mohammadi moghaddam, Y., jouri, b., & nouri zadeh, f.
(2019). Investigating the Mediating Role of
Organizational Spirituality in the Relationship
between Organizational Alacrity and
Organizational Health. Journal of Human Resource
Management and Support Development, VVolume 4,
Number 51. 113— 139. (Persian).[ LINK]

Mukherjee, S., Bhattacharjee, S., & Singha, S. (2016).
Workplace Spirituality: A Paradigm Shift to Ethics
from Business. I0SR Journal of Business and
Management, the Leadership Quarterly. 807-
833.[LINK]

Naghavi, S,A., Asadi, M, M., & Mirghfouri, S, H. (2015).
The model of organizational spirituality in higher
education based on Islamic teachings. Islamic
Managemen. Volume 23.Number 2.145-177.
(Persian). [LINK]

Peteet, J, R. (2019). Spirituality and mental health:
Implications for ethics, medicine, and public
healthSpiritualité et santé mentale: implications
pour I’éthique, la médecine et la santé publique.
Ethics, Medicine and Public Health. 9, 75-
79.[LINK]

Salamat Ahvazi, M., Hosseinpour, M., & Shahi, S. (2020).
Identification of components and presentation of
human resource management development model
based on performance evaluation and organizational
learning of mahshahr special economic zone.
Journal of Psychological Science, Vol. 19, Issue 90,
p 773-786. (Persian). [LINK]

Simone, E., Brian, C., & Wilson-Jones, L. (2018).
Leadership and Spirituality: Conceptualization,
Definition and Future Directions in Higher
Education. Journal of Research Initiatives, Vol.3,

Iss.3, Article3.[LINK]

Torkzadeh, J., Nekoomand, S., & Dehghan Harati, F.
(2013). A Study of the Organization’s Prime
Functions in order to Serve Society Development
and Some ofTheir Requirements. Human Resource
Management and Support Development, No. 28, 39-
64. (Persian). [LINK]

Trapnell, P. D., & Campbell, J. D. (1999). Private self-
consciousness and the Five Factor Model of
Personality: ~ Distinguishing rumination from
reflection. Journal of Personality and Social
Psychology, 76(2), pp. 284-304.[LINK]

Vallabh, P., & Vallabh, G. (2016). Role of Workplace
Spirituality in Relationship between Organizational
Culture and Effectiveness. Management and
Labour Studies, 41(3), 236-243. [LINK]

Van der Walt, F. (2018). Workplace spirituality, work
engagement and thriving at work. SA Journal of
Industrial Psychology/SA Tydskrif vir
Bedryfsielkunde, 44(0), a1457.[LINK]

Vazini Afzal, M., A< <ziz Allahi, M., Gaini, A., &
Morevati Asl, A. (2021). The effect of spirituality in
the workplace on organizational citizenship
behavior and human resource flexibility with the
mediating role of perceived organizational
attractiveness. Development of human resource
management and support, Volume 1400, No. 59,
95-118. (Persian). [LINK]

Wise, S., Kimiagar, A. M. (2017). Investigating the effect
of environmental factors of spirituality on the level
of organizational conflicts of employees (Case
study: cultural units of the Department of Culture
and Islamic Guidance of Ilam province). Scientific
Quarterly of llam Culture. Volume 18, Number
54.55.73-88. (Persian).[LINK]

Zuzan, S. (2016). Competency models in public sector.
Jornal of Social and Behavioral Sciences, Vol. 230,
pp 226 —234.[LINK]

PO



https://doi.org/10.1108/09534810310484145
http://edu.journals.iau-garmsar.ac.ir/article_665973.html
http://psychologicalscience.ir/article-1-119-fa.html
https://doi.org/10.1016/j.jhtm.2018.03.002
http://harold.jrl.police.ir/article_20459.html
https://ssrn.com/abstract=2795894
https://www.magiran.com/paper/1491858
https://doi.org/10.1016/j.jemep.2019.05.002
http://psychologicalscience.ir/article-1-587-fa.html
https://digitalcommons.uncfsu.edu/jri
http://journals.police.ir/article_12060.html?lang=en
doi:10.1037/0022-3514.76.2.284
https://doi.org/10.1177/0258042X16668989
https://doi.org/10.4102/sajip.v44i0.1457
http://journals.police.ir/article_95716.html
http://www.farhangeilam.ir/article_51201.html
https://doi.org/10.1016/j.sbspro.2016.09.029

